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ABSTRACT 

This selective annotated bibliography surveys the 
literature concerning women and their status in higher education. 
Women in higher education in this bibliography refers to women 
faculty and staff members, administrators, librarians, and students, 
excluding only those women in non-academic positions. The major 
groups of literature cited in the bibliography include; booJcs, 
periodical articles, ERIC documents, government publications, 
dissertations, and ephemera. (HS) 
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INTRODUCTION 

Major Federal legislation in 1963 and 1964 drew the 

« 

nation's attention to women's inherent rights. The Equal Pay 
Act of 1963, reguiring that men and women receive equal pay 
for equal work, excluded from coverage the administrative, 
executive, and professional employees within the academic 
community. Title VII of the Civil Rights Act of 1964, which 
made it illegal to discriminate on the basis of sex, excluded 
these same groups. Passage of this legislation emphasized 
the need to re-evaluate women's positions in society. The 
result of this re-evaluation has been a proliferation of ma- 
terials about women's rights, making it difficult for those 
individuals concerned with the field of higher education to 
search out pertinent information. This selective bibliogra- 
phy surveys the literature concerning women and their status 
in higher education. Previous bibliographic coverage has 
formed only a part of longer bibliographies on women. Only 
those materials examined by the compiler are included, the 
exception being dissertations reviewed through Dissertation 
Abst r acts. 

Women in higher education in this bibliography refers to 
women faculty and staff members, administrators, librarians, 
and students, excluding only those women in non-academic po- 
sitions. Higher education denotes post high school institu- 
tions: junior or community colleges, four-year colleges, and 



universities. Publications relating to the history of women 
and women in the labor force have been included to provide 
the background knowledge necessary for an understanding of 
the status of women in higher education. Bibliographic 
coverage, limited to the United states, excludes publications 
dealing only with racial discrimination against women. Be- 
ginning with the Egual Pay Act of 1963, it concludes with the 
Equal Rights Amendment and the Equal Employment Opportunity 
Act of 1972. 

The major groups of literature cited in the bibliography 
include: books, periodical articles. Educational Resources 
Information Center documents (ERIC) , government publications, 
dissertations, and ephemera. The importance of the 
ephemera — pamphlets, memoranda, unpublished articles, draft 
chapters for books — should be stressed, for they often pro- 
vided detailed information not found in other sources. 
Citations are arranged alphabetically by author or title 
within each major category; annotations are provided for 
books, dissertations, and government publications, ephemera, 
and articles of five or more pages. Roman numerals to the 
left of each entry indicate subject areas covered. Abstracts 
of ERIC documents are readily obtained in Research i n Educa - 
tion, and were therefore not annotated. • The compiler has 
relied principally upon publications in the fields of educa- 
tion, law, and the social sciences. 
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This bibliography should be of reference help to person- 
nel officers and other administrators in higher educational 
institutions, women directly involved in higher education, 
women in general, and all individuals interested in the 
advancement of equal rights for women. The bibliography pro- 
vides access to materials relating to women's status today, 
historical perspective, and future ramifications. 

The social and domestic functions of women's role began 
to change with the Industrial Revolution in the last decades 
of the 18th century. The founding of Oberlin Collegiate 
Institute in 1833, later chartered as Oberlin college, marked 
the first entrance of women in 1837 as candidates for degrees 
to an institution of full collegiate rank. Antioch College, 
chartered in 1853, and Elmira College in| 1855, also provided 
women an opportunity for a college education. The mid- 19th 
century saw the establishment of colleges designed 
specifically for women, as well as coeducational institu- 
tions. Vassar College, chartered in 1861, has been termed, 
"the oldest of the well-equipped and amply endowed colleges 
for women in the United States". 

The Civil War largely deprived colleges of their male 
enrollment, necessitating the admission of women for 
survival's sake. The history of the period following the 
Civil War records one state university after another 
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admitting women to full membership. The establishment of 
women* s colleges vas followed by the land-grant college 
movement which initiated the female field of study — home 
arts. 

The educational attainment of women has risen steadily 
since 1900, reflected in the increase in the number of women 
enrolled in colleges in degree-credit courses — relative to 
the number graduating from high schools. This increase in 
women first-time enrol lees has expanded the number of 
bachelor, masters, and doctoral degrees earned by women. The 
greatest growth in advanced degrees awarded occurred between 
1900 and 1930, with a less dramatic, but relatively steady 
rise from 1930 to 1960. 

The future status of women students and employees in in- 
stitutions of higher learning will depend upon the nation v s 
economic health* the changing role of women, and the changing 
attitudes toward women. The status of women will also be 
affected by executive orders and the decisions of courts and 
administrative tribunals. 

Studies of the employment of women in institutions of 
higher education are not isolated from the entire force of 
working women. A relatively small number of women are in the 
professions. Women faculty and staff, administrators, and 
librarians are only a part of this total. Comparative sta- 
tistics exist for the number of women employed in different 
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occupations and their salaries and rankings. 

Por this bibliography the term the faculty includes re- 
search associates and lecturers, and those individuals vho 
range in academic rank from instructor to professor* The 
administrators help establish and implement policies for in- 
stitutions of higher education. Since 1930 the percentage of 
women faculty and administrators has declined. Professor 
Edvin C. Levis, Department of Psychology, Iowa State Univer- 
sity, states that 28 percent of college faculties vere women 
in 1940 falling to 22 percent in 1960, vith only 10 percent 
of the women being in prestigious universities ( "Women in 
graduate school." )• Researchers have verified the greater 
the proportion of women students in an institution of higher 
education, the greater the number of women faculty. 

The literature cites anti-nepotism rules, ostracism by 
male colleagues, lack of maternity leaves, difficulty in 
obtaining part-time positions, and a shortage of day-care 
centers as some of the barriers confronting women faculty and 
administrators. Anti-nepotism regulations, explicitly stated 
or not, forbid the employment of relatives in comparable po- 
sitions at the same institution. Originally enacted to 
protect colleges and universities from the pressures of 
having to hire individuals with influential connections, the 
rules vary in degree, but most generally operate to exclude 
spouses — with the wife as the usual loser. Colleges and uni- 
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& versities in the past have been reluctant or unwillinq to 

allow leaves of absence or provide part-tine employment when 
£ women cannot pursue their careers on a full-time basis. 

Adequate provision for child-care centers could help allevi- 
ate the part-time employment problems faced by women. 

Studies in this bibliography indicate that women seem to 
be concentrated at the bottom of the academic hierarchy and 
appear not to be promoted as quickly or as often as their 
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f.. «ale colleagues. Bernice Sandler's "Discrimination against 

I 

women in higher education 14 , documents this with the follow- 
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ing: Women constitute 32 percent of the instructors, 19 



i 

I 

| percent of the assistant professors, 15 percent of the asso- 

i £iate professors, and 8 percent of the full professors. 

f* 

I Equating the qualifications of m&n and women, she states that 

| one study found that 90 percent of the men with Ph.D.'s and 

ft 

| at least 20 years of academic experience are full professors, 

| whereas barely half of the women with the same qualifications 

have attained that rank. 

Inequities in women's salaries seem to be more severe 
than discrimination regarding tenure and promotion. Alan 
Bayer and Helen Astin in "Sex differences in academic rank 
and salary among science doctorates in teaching 11 , provide 
data to support the existence of salary differentials in both 
beginning and later academic positions, regardless of major 
field specialty, work setting, or academic rank. Discrimina- 
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tion in fringe benefits is also cited in the literature. One 
example involves retirement funds. Based upon the fact that 
women live longer than nen, policies pay women lesser monthly 
dividends than men when they retire, even though they will 
have contributed the same amount as their male counterparts. 

Articles containing statistics on the number of women 
faculty and staff, administrators, and librarians by type of 
institution, professional level, and geographical location 
reveal career patterns. A woman's career pattern begins when 
she first enters the labor force after receiving a degree. 
Her previous educational experience, socio-economic back- 
ground, personal preferences, place of employment, time dis- 
tribution in these places, changes in employment category, 
geographical shifts, demographic trends, and marital status 
may affect her opportunity to begin a pattern or change it. 
The National Research Council and the National Academy of 
Sciences jointly published two important reports on career 
patterns of women: 1. "Careers of Ph.D.'s: Academic vs 
Non-Academic"; 2. "Profiles of Ph.D.'s in the Sciences". 

Women are numerically dominant in academic libraries 
even though the ratio of men to women is higher than in li- 
braries of other types. In "The widening sex gap", Anita 
Schiller states, "Given existing conditions, women librarians 
are likely to become increasingly disadvantaged in relation 
to men". She documents her statement with studies— one in 
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1930 reporting 74 large colleges and universities to have 19 
women and 55 men chief librarians* A check of these same po- 
sitions in this decade revealed 4 women and 70 men chief 
librarians* She emphasizes that employment problems encoun- 
tered by working women in all professional fields affect a 
greater percentage in the library world because of its 
relatively higher proportion of women. 

Discussion thus far has centered on women faculty and 
staff , administrators, and librarians, but it should be rec- 
ognized that they are only a small part of the total female 
population of our educational communities, A larger portion 
includes those women enrolled for undergraduate or graduate 
degrees. An examination of the admissions process gives some 
insight into the status of women students, A closer scrutiny 
of grades and motivation seems to be used for women in the 
admissions process. This is particularly evident in the 
quota systems of our country *s medical and law schools. The 
percentage of women admitted to U.S. medical schools, when 
compared with the proportion applying, has declined as indi- 
cated in the U, S, Women 9 s Bureau 1 s "Facts on prospective 
and practicing women in medicine 11 , which lists the number of 
women applying for admissions as more than tripling between 
1929-30 and 1965-66, while the number of men applicants in- 
creased by 29 percent. 
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A woman's educational career may be interrupted and 
whatever the reason, she often finds it difficult to complete 
her education. This factor necessitates the examination of 
continuing education, in the context of this bibliography, 
continuing education refers to the opportunities for women to 
resume their education after a period of absence. Dr. 
Kathryn Clarenbach in her article, "Can continuing education 
adapt?", observes that "Just as the women themselves com* in 
all ages, levels of education and motivations, so the pro- 
grams represent a vast range of content, structure, philoso- 
phy and approach*'. 

Legislative, judicial, and administrative actions have 
been generally misunderstood in the study of the status of 
women in higher education. The compiler has searched legal 
sources to provide citations on these actions. Selected ar- 
ticles concerning the Equal Pay Act of 1963- have been includ- 
ed. Host materials pertain to Title VII of the Civil Rights 
Act of 1964 and Executive Order 11246, as amended by Execu- 
tive Order 11375. Citations also refer to the equal 
protection clause of the Fourteenth Amendment, the Higher Ed- 
ucation Act of 1970, and the Equal Bights Amendment and 
Higher Education Act of 1970, and the Equal Rights Amendment 
and Higher Education Act (Education Amendments) of 1972. 

Title VII of the Civil Rights Act of 1964 (PL 88-352, 78 
Stat. 241) forbids discrimination in employment based on 
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race, color, religion, national origin, and sex. Until 
amended in March 1972 by the Equal Employment Opportunity Act 
(PL 92-261) , Section 702 exempted every "educational institu- 
tion with respect to the employment of individuals connected 
with the educational activities of such institutions". Fac- 
ulty and other professional staff were excluded from 
coverage. Title VII now applies to all educational institu- 
tions, both public or private with fifteen or more employees, 
whether or not they receive Federal funds. 

Individuals desirinq action have looked to Executive 
Order 11246, as amended by Executive Order 11375. The former 
forbids discrimination by all Federal contractors on the 
basis of race, color, religion, and national origin. The 
latter amends the original order to include discrimination 
based on sex. Unlike Title VII before its amendment, educa- 
tional institutions are not exempt from these Orders. 
Presidential Executive Orders forbidding discrimination by 
Federal contractors have existed since the administration of 
Franklin Roosevelt, but not until Executive Order 11246 as 
amended, did they pertain to discrimination because of sex. 
An Executive Order does not have the status of law and can be 
amended or suspended by each administration. 

Until January of 1970, little positive action resulted 
from these Orders. At that time the Women's Eguity Action 
League initiated class action against more than 100 universi- 
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ties, since this time other universities and colleges have 
been charged; a listing appears in Appendix n of this bibli 
ography. The Office of Federal Contract Compliance reviews 
charges. Their published sex-discrimination guidelines 
appear in the DiscrimJ.nation^gainst_wom^ hearings. A 
complaint against an institution holding Federal contracts i 
filed with the Secretary of Health, Education, and Welfare. 
The institution is notified by one of the HEW regional 
offices and an investigation by the HEW Contract Compliance 
review team is scheduled. A "letter of findings" detailing 
results of the investigation is presented to the institution 
The institution must make a written commitment to correct 
deficiencies noted in the findings and a written plan for 
doing so within 30 days after date of the "'letter of find- 
ings". HEW can delay awarding new contracts at any point 
during the compliance review. Institutions must move into 
compliance if they want Federal contracts. 

Executive Order 1 1246 as amended, reguires institutions 
holding Federal contracts totaling $10,000 or more to "take 
affirmative action to ensure that applicants are employed, 
and that employees are treated during employment, without 
regard to their race, color, religion, national origin, or 
sex". Affirmative action refers to written plans by institu- 
tions of higher education providing analysis of current 
employment of minority and female employees and specific nu- 
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merical goals, vith timetables for correcting existing dis- 
crimination. A model affirmative action plan is presented in 
Ann Scott 1 s, "The Half-Eaten Apple". 

Although many universities have not written specific 
affirmative action plans, they have established outlines of 
future policies or conduct. References to these guidelines, 
recommendations, and goals, as veil as formal statements 
issued by such organizations as the United Nations and the 
American Association of University Women, may be found in 
this bibliography. 

Each Congress since 1923 has considered Constitutional 
amendments providing equal rights for men and women. The 
Task Porce on Women 9 s Rights and Responsibilities appointed 
by President Nixon in 1969, advocated the passage of an equal 
rights amendment. In February of 1970, Nixon 9 s appointed 
Citizens 9 Advisory Council on the status of Women announced 
its endorsement of this amendment. March and June 1972 sav 
significant legislative accomplishments for the women's 
rights movement with the passage of the Equal Rijhts 
Amendment, the Equal Employment Opportunity Act, and the 
Higher Education Act. The Equal Rights Amendment to the Con- 
stitution insures that "equality of rights under the law 
shall not be denied or abridged by the United States or by 
any State on account of sex, therefore insuring that educa- 
tion and equal employment opportunity in publicly supported 
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institutions would be denied to no individuals on the basis 
of sex". Ramifications of the Equal Rights Amendment appli- 
cable to women in higher education are discussed in several 
publications and are particularly veil covered in the Egual 
Rights Amendm ent hearings. 

The Equal Employment Opportunity Act of 1972 extends 
coverage under Title VII of the Civil Rights Act of 1964 to 
include employees of educational institutions. The Higher 
Education Act of 1972 bans sex bias in all graduate admis- 
sions to coeducational, public colleges, exempting the under- 
graduate admissions of private colleges and institutions con- 
trolled by religious organizations if the ban woulu be 
inconsistent with religious beliefs. A transition period to 
comply with the anti-discrimination ban is afforded to insti- 
tutions in the process of adopting coeducation. 

Betty Friedan, author of the Fe min ine m H js tig ue and 
founder of the National Organization for Women, once re- 
marked, w It*s about time we studied herstory instead of 
history". She may have been suggesting the need for women* s 
studies in our educational system. Curriculum expansion in 
institutions of higher learning during the past fev years has 
included courses about women such as: the history of women, 
the image of women in literature, the sociology and psycholo- 
gy of women, women's role in society past and present, and 
women and education. Student initiative, faculty support, 
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pressure from women's caucuses of professional organizations, 
and the general demand for relevance have created a favorable 
climate for these changes in curriculum. San Diego state 
inaugurated a women's studies program offering ten courses 
each semester. Associate Professor Rose Sommerville, Depart* 
ment of Sociology and School of Family Studies of San Diego 
State University, feels we can expect to see masters 9 and 
doctoral dissertations that search for materials on women in 
historical documents, government statistics, anthropological 
studies, works of art, and theoretical assumptions. She also 
sees further efforts by publishers in bringing together the 
articles on women appearing in professional journals ( 
"Women 1 s studies. 11 )• 

Women on campuses and in the professions are organizing 
to examine the status of women in higher education. Recom- 
mendations have been made, and corrective measures are al- 
ready being pursued. Once termed the "forgotten sex", women 
students, faculty and staff, adminstrators, and librarians 
are striving for their rightful place in the world of higher 
education. 
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The compiler welcomes contructive criticism and comments 
on this publication of the Iowa State University Library 
Series in Bibliography* Future bibliographies and supplemen- 
tary cumulations may benefit from reader correspondence. The 
compiler is indebted to the Library and its Director for the 
encouragement and support given during the compilation of the 
bibliography, and especially acknowledges the Iowa State Uni- 
versity Computation Center for its assistance with the Li- 
brary's first computer-printed bibliography — as well as the 
Iowa Sate University Photo Service and Media Graphics Center 
for the art work. 

Linda A. Harmon 
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BOOKS 



V Andreas, Carol. 

Sex and Caste i n A me rica. Eng levood 
Cliffs, N.J. 7 Pr en t Ice-Hall, 1971. 

Examines the personally-limiting condi- 
tions under which people live and suggests 
some of the possibilities that exist for 
changing those conditions. The education 
process in contemporary America is described 
in Chapter 2. 



II, VI, XI Astin, Helen. 

The Woman Docto ra t e in America: 
Origins. Career ."and Family. Nev York: 
Russell Sage Foundation, 1969. 

As stated in the introduction. Dr. Astin 
considers three basic aspects of the career 
development of women doctorates: 1. Their 
patterns of choice, 2. Career development and 
work patterns, and 3. Occupational 
achievements and rewards. 



IV, X, IX Astin, Helen; Nancy Sunievick; and 

Susan Diveck. 

Women: A Bibliog r aphy on Their , Educa- 
t ion , and . Careers. Washington,~b.c.7~ Hunan 
Service Press, 1971. 

Annotated bibliography which includes 
the following chapters related to women in 
higher education: 1. Women in the world of 
work, 2. History and economics of women at 
work, and 3. Continuing education of women. 



II Bancroft, Gertrude. 

The American Labor Force. New York, New 
York: John Wiley and Sons, Inc., 1958. 

Introduction to the measurement, compo- 
sition, and growth of the nation's labor 
force. 



Ill, VI, VII Berelson, Bernard. 

Gr aduate Education in the Onited States . 
New York, New York: McGraw-Hill, 1960. 
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IV, VI, XI 



Reviews the history of graduate educa- 
tion and its institutions in an attempt to 
interpret major trends and active issues* 

Bernard, Jessie* 

Academic' Women* University Park, 
Pennsylvania: Pennsylvania State University 
Press, 196U. 

Sociological study of academic women 
which surveys the history of academic women, 
analyzes their motivations, backgrounds, and 
career patterns, and evaluates their contri- 
butions* 



II, XI 



Bernard, Jessie* 

W omen and the Publ i c Intere s t: An Essay 
o n Poli c y and Protest* Chicago, Illinois: 
Aldine, 1971* 

Examines the areas of public interest, 
manpower development, and utilization; the 
concepts of self- fulfillment and sex roles; 
and the women's liberation movement* 



VI, VII 
VIII, XII 



Bird, Caroline. 

Born F emale* New York, New York: David HcKay 
Co*, 1968. 

Contends that the price of occupational 
success is made so high for women, that 
barring exceptional luck, only the unusually 
talented or frankly neurotic can afford to 
succeed* 



III, XVII 



Blessing, James H. 

Graduate Education: An A n notated Bibli - 
ography* Washington, D.C.: oTs* Department 
of Health, Education, and Welfare* Office of 
Education, 1961. 

Also as: 0*S* Office of Ed u c a tion* 
pul letin. 26, 1961* 

Surveys studies and commentaries dealing 
with graduate education covering the period, 
1957-1960. 



Ill, VIA 



Brown, David 6* 
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The Mobile Professors. Hash ing ton , 
D.C.: American Council on Education, 1967. 

Economic analysis of the job-changing 
professors for the purpose of formulating 
policy recommendations to enable a more effi- 
cient allocation of professorial talent, and 
to develop a wage-employment theory that is 
not confined to the blue collar markets. 
Pages 76-82 discuss discrimination against 
women and consider reasons for this discrimi- 
nation. 



Brubacker, John S., and Willis Rudy. 

Higher E ducation i n Trans iftipps A 

History of American Col leges „ a nd Oniyersi - 
tiesT 1636-1368. "New York7~New York: Harper 
and Row, 1968. 



Bureau of National Affairs. 

Th e Civ il R ight s Act of 1964: Text^ 

A nalysis, Legislative History! What"" It Means 
to Employers r Businessmen , , Unions, E mployees f 
M inority Groups. Washington , D.C. : Bureau 
of National Affairs, 1964. 

An operations manual which explains the 
background, meaning, and effect of Titles II, 
VI, and VII of the Civil Rights Act of 1964. . 

Caplow, Theodore. 

Aca d emic Marketplace. New York, New 
York: Basic Books, 1958. 

Analysis of personnel practices in Amer- 
ican universities in the 1950 f s. Women are 
mentioned only oh pages 111-112. 



Cutler, John H. 

What Ab o ut Women? New York, New York: 
Ives-Washburn, 1961 . 

Chapter 7 of this book, "Women Finally 
Go to School 91 reviews the changes occurring 
in the status and position of women daring 
the present century. 



Davis, Paulina. 
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A Histo r y of the National Woma n' s Rights 
Move me nt for~Twentv~Years:~ 1850-1870, ""New 
York, New York: Journeymen Printers Co- 
operative Association, 1971. 

I De Beauvoir, Simone. 

Second Sex, Nev York, New York: Alfred 
A. Knopf, 1968. 

Historical and psychological discussion 
of women in the world. 



X Dennis, Lawrence E., ed. 

Education and a Woman* s Life : The 

Itasca Conference on the Continuing Education 
of Worn en « Washington, D.C.: American 
Council on Education, 1963* 

Proceedings- of the conference dealing 
with the resistance to continuing education 
for women, the needs for the education, and 
new directions to be followed* 



VI, XII, XIII Dor sen, Norman. 

The Bights of A mericans: Wh at T hey A re — 
What Thev Should Be T New York7~New~York7~ 
Pantheon Books, 1971* 

Sections include: 1. The Right to the 
Essentials of Life, 2. The Bight to Influ- 
ence Government or Public Opinion, 3. The 
Right of Personal Autonomy, 4. Rights 
Against Government Process, 5; The Rights of 
Particular Groups. 

Page 521-545 discuss the rights of 
women. 



Ill, VI Dunham, Ralph E. , et. al. 

Teaching Faculty in qnive rsi ties and 
Four-Year Colleges. Washington, D.C. : U.S. 
Office of Education, 1966. 

Report of a study of the status and 
career orientation of college faculty 
including statistics and discussion on gener 
al characteristics, academic specialization, 
earnings, and others. 
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Epstein, Cynthia, and William J. Goode. 

The Other Half : g oads to W omen's 

E qua li ty, Englevood Cliffs, New Jersey: 
Prentice-Hall, 1971. 

Collection of essays by prominent 
analysts of women 9 s equality. 



Epstein, Cynthia F. 

Woman 1 s Place; Options and Limits i n 
P rof essiona 1 m Career sT Berkeley ,""calif or nia : 
University of California Press, 1970. 

Focuses on the lack of participation of 
women in the prestigious occupational 
spheres, concentrating on the social factors 
which assign women to their place and keep 
them there* 



Farber, Seymour, and Roger Wilson, eds. 

Challenge to Women . New York, New York: 
Basic Books, 1966. ~* 

Explores the attitudes and 
responsibilities of women as family arbiters 
during the period of the "population 
explosion". Chapter 10 concerns education* 



Ferriss, Abbott L. 

Indicat o rs of Tren d s in the Status of 
Amer ican Wome n, New York, "new York! Bus sell 
Sage Foundation, 197 1 • 

Data compares the relative status of men 
and vomen including among others, education, 
labor force, and employment status. 



Flex ner, Eleanor. 

Century of Struggle; The _ Wo man 1 s JR i g h t s 

Moveme nt in the Unite d States* Cambridge , ** 
Massachusetts: Belknap Press of Harvard Uni- 
versity Press, 1959. 

A history of the woman 1 s rights 
movement. 



Folger, John K 
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E du catio n of the American Popu l ations, 
Washington, D.C.: U.S. Bureau of the Census, 
1967. 

Based on Censu data, the book describes 
the educational status of the American popu- 
lation over tine, and analyzes the relation- 
ship of school enrollment and educational 
attainment to other social and economic char- 
acteristics of the population. 

II, III, VIA Folger, John K. ; Helen S. Astir.; and Alan E. 
VII, IX, XI Bayer. 

XIV Human Resour c es and H i gher Educ ation. 

Nev York, New. York: Russell Sage Foundation, 
1970. 

Analyzes supply-and-demand trends in the 
arts and sciences and several other 
professions. Examines the factors that help 
determine the number of graduates in each 
field. Discusses issues which arise in 
connection vith women, persons from lover 
socio-economic levels, and the foreign-born 
or foreign-educated. Reviews ways in vhich 
manpower market mechanisms operate to adjust 
supply and demand. 



Ill, IV, VII Freedman, Mervin. 

The College Experience. San Fr a ncisco, 
California: Jossey-Bass, 1967. 

Explicates barriers within and without 
the college which must be eliminated before 
our society can benefit most from college ed- 
ucation. Chapter 4 concerns the education of 
women. 



Garskof, Hichele H. 

R oles Women Plavt Readings Toward 
Women 1 s Liberation. Belmont, California: 
Brooks/Cole Publishing Co., 1971. 

Collection of readings considering the 
roles that women play in our society today, 
the socialization of women, and proposals for 
changing the differential treatment of girls 
and boys, women and men. 
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Ginzberg, Eli, et . al. 

Life Sty les of E ducated Women, Ne w 
York, New York: Columbia University Press, 
1966. 

Presents results of a research investi 
gation of the career development of a group 
of fellowship winners. Chapter 3 concerns 
itself with education. 



Goodsell, Hillystine, ed. 

Pioneers of Wo m en's Education in the 

United States; E mma Willard, Catherine 

Beec her, H arv Lyoa. New York, New York: 
McGraw-Hill, 1931 • 

An account of women pioneers in American 
education and the part they played in its 
historical development. Focuses on three in- 
dividuals: Emma Willard, Catherine Beecher, 
and Mary Lyon. 



Gornick, Vivian, and Barbara Horan, eds. 

jjQggB-ill Sexist Societ y, New York, New 
York: Basic Books, T971. 

Collection of essays gathered for the 
purpose of demonstrating that woman's condi- 
tion is the result of a slowly formed, deeply 
entrenched, extraordinary pervasive cultural 
decision. 

Chapter 25, pp. 419-435 includes 
excerpts from the experiences of women stu- 
dents attending Bryn Hawr. 



Grieder, Calvin, and Stephen Romine. 

American Ed u cation . New York, New York: 
Ronald Press Co., 1965."" 

Textbook which introduces and orients 
one to the major problems, policies, 
practices, and achievements in the field of 
education. 



Grigg, Charles H. 

Graduate Education . New York, New York: 
Center for Applied Research in Education, 
1965. 
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Describes the development of graduate 
education in the arts and sciences in the 
United States vith reference to its origin in 
European university systems. 

I, VI, VII Hole, Judith, and Ellen Levine. 

XII, XV Rebirth of Feminis m^ New York, Nev 

York: Quadrangle Books7~1971. 

Documented record of the reborn feminist 
movement and the changes it has produced in 
the consciousness of American women. 
Chapters on vomen and education and vomen and 
the professions are included. 



XVII Hughes, Harija. 

T he Sexual Barrier; Legal and Economic 
A spects of Employment , San Pr anc isco , 
California: Hastings~College of Lav, 1970. 

Covers the lavs and conditions governing 
the employment of vomen. 



Ill, IV, VII Jencks, Christopher, and David Riesman. 

T fte Acad emic Re v oluti on. Garden City, 
Nev York: DoubledayT 1968. ~ 

Historical and sociological analysis of 
American higher education. 



XII, XIII Kanovitz, Leo. 

XV Women and the Lav. Albuquerque, Nev 

Mexico: University of Nev Mexico Press, 
1969. 

Identifies sex-based legal discrimina- 
tion and examines the sociological 
conceptions and misconceptions underlying the 
discrimination. Chapter 4 presents the back- 
ground, sez provisions, and scope of the 
Civil Rights Act of 1964. Chapter 5 covers 
the relationship betveen the Equal Pay Act of 
1963 and Title VII. Chapter 6 includes con- 
stitutional aspects of sex-based discrimina- 
tion in American lav. 



Ill, IV Knight, Edgar H. 
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Education in the . United States* New 
York, Mew York: Greenwood Press, 1951. 

Reports Major educational developnents 
in the United States. Includes a listing of 
supplementary readings at the end of each 
chapter. 



Kraditor, Aileen S. 

Up Proa the Pedestal: Selected Wri tings 
in the History of American Feminism. 
Chicago, Illinois: Quadrangle Books, 1968. 

Anthology of docuaents representing the 
principal emphases of the feainist movement 
in each period of its history. 



Kreps, Juanita. 

Sex in the Mark e tplace : American Women 

a t work. Baltimore, ~Haryland: Johns Hopkins 
Press, 1971 . 

Reviews the literature on the subject of 
women 9 s labor force activity. Exaaines when 
woaen work, at what jobs, and under what ar- 
rangements. Chapter 3 considers woaen in 
acadeaia through discussion of recipients of 
educational degrees, acadeaic rank and 
salary, and institutional bias. 



V Lewis, Edwin C. 

D eveloping Women's Potential . Aaes, 
Iowa: Iowa State University Press, 1968. 

Relates employment patterns, barriers to 
female employment, and recent history of 
female employment. * Discusses drawbacks 
employers face in hiring woaen. 



Ill Lieberaan , Byron • 

Education as a Profession. Eng lewood 
Cliffs, Nev Jersey: Prentice- Hall, 1956. 

Sets forth criteria for a profession and 
describes and analyzes the status of educa- 
tion with respect to this criteria* 



VIA, VII Lopate, Carol. 
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Boa en in Medicine, Baltimore, Maryland: 
Johns Hopkins Press, 1968. 

Provides information useful in discus- 
sions of the issues concerning women in 
medicine, for making realistic career 
decisions, and for improving the system. 
Chapter 5, "Women in men's schools, n and 
tables in the appendices are of special 
interest to users of this bibliography. 



VII, IV HcGuigan, Dorothy. 

A Dangerous Experiment: 100 Years of 
Women at the Dniversitv of Michigan. Ann 
.Arbor, Michigan: Center for Continuing Edu- 
cation of Women, 1970. 

Tells the story of women's struggle to 
win admission to the University of Michigan, 
the obstacles encoutered, and what these 
vomen chose to do with their educations. 



VIA, VII, II Mat tf eld, Jacguelyn, and Carol 

Van Aken, eds. 

Women and the Scientific Professions? 
The M.I.T. Symposium on American Women in 
Science and Engineering . Ca mb r id ge , 
Massachusetts: M.I.T. Press, 1965. 

Examines the situation of vomen in the 
scientific professions, reviews the part 
played by women in the professions today, and 
identifies problems to be solved. 



Rossi, Alice. ••Barriers to the career 
choice of engineering, medicine, or 
science among American women. 11 pp. 
51-127. 

Killian, James B. , Jr. "Enhancing the 
role of vomen in science, engineering, and 
the social sciences." pp. 128-138. 

Bolt, Bichard . N The present situation of 
vomen scientists and engineers in industry 
and government." pp. 139-162. 

Bernard, Jessie. "The present situation 
in the academic vorld of vonen trained in 
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engineering." pp. 163*182. 

Kerby-Hiller, Milna. "Academic 
employment. M pp. 185-190. 



Ill Hayhev, Levis B. 

Colleges Today and Tomorrow. San 
Francisco, California: Jossey-Bass, 1969* 

Explores the many facets of higher edu- 
cation with special emphasis on the student- 
college relationship. 



Ill Hayhev, Levis B. 

Graduate and Professional Education* 
1980. Nev York, New York: HcGrav-Hill, 
1970. 

Reports and interprets the results of a 
survey of projected plans of accredited in- 
stitutions of higher learning. 



Ill Hayhev, Levis B. 

Higher Education in the Revolutionary 
Decades. Berkeley, California: HcCutchan 
Publishing Corporation, 1967. 

Anthology of essays indicating the 
nature of the revolution in higher education. 



H# VII, XIV Head, Margaret, and Frances Kaplan. 

American Women. Nev York, New York: 
Scribner's Sons, 1965. 

Reports the outcone of the vork of the 
President's Commission on the Status of 
Somen, giving background information supple* 
mentary to the actual report presented to 
President Kennedy in 1963. 



If IV Hillett, Kate. 

Sexual P olitics. Garden City, Nev York: 
Doubleday, 1970. 

Illustrates the polictical aspects of 
sex. Provides a theoretical analysis of the 
social relationship betveen the sexes. 
Formulates a systematic overviev of 
patriarchy as a political institution. 
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Outlines the history of the transformation in 
the traditional relationship between the 
sexes. 



I, III # I? 



dueller, Kate H. 

Educating Wom en fpr ,. a Changing Worlds 
Minneapolis, Minnesota: University of 
Minnesota Press, 1954. 

Attempts to be an assessment of the re* 
sources, an appraisal of the obstacles, and a 
sighting of the god Is concerning women's 
education. 



IV 



Newcomer, Mabel. 

A Century of Higher Educ atio n for Ameri - 
can Women. Nev York, Nev York: Harper and 
Brothers, 1959. 

Presents the history of women's educa- 
tion since the admittance of women at Oberlin 
College. 



Ill 



Patai, Raphael. 

Women in the Modern Borld . Nev York, 
Mev York: Free Press, 1967. ~ 

Collection of articles analyzing the 
status of vomen in various parts of the 
world. Pages 494-496 are concerned vith the 
education of vomen in the Dnited States. 



VII 



Peden, Irene C. 

"Women in engineering." In: Vhinnery, 
John R. The World of Engineering. Nev York, 
Hev York: McGraw-Hill, 1965, pp. 269-284. 

Although this article concerns vomen 
engineers in general, mention is made of dif- 
ficulties of vomen engineering students. 



XIII, XIV 



Powers, Thompson. 

Now Hear Thisl Equal Employment 
Oppqrtijoity: Compliance qnd Affirmative 
Action T Nev York, Nev York: National Asso- 
ciation of Manufacturers, 1969. 

Explores in depth the administrative and 
enforcement activities of the equal 
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Employment Opportunity Commission and the 
federal contract compliance program. 



II* III* XII Reeves, Mancy. 

Womankind Beyond the Stereotypes* 
Chicago, Illinois: Jkldine, Atherine* 1971, 

Focuses on the images of women* An 
anthology of parallel readings includes the 
following: 1. Flexner* Eleanor. "Women in 
labor. " 2. Presidents Commission on the 
Status of Women. "Women and work.* 3. 
Kanovitz* Leo. "Title ¥11 of the 1964 Civil 
Bights Act. m 4. Gilman* Charlotte P.. 
"Women and education." and 5. Cless* 
Elizabeth L. n k modest proposal for the 
educating of women. M 



I* I? Biegel* Robert £. 

American Women; k Story of Social 
Change. Butherford* Mew Jersey: Fairleigh 
Dickinson University Press* 1970. 

Reviews the history of women in the 
Onited States assuming that the position of 
women in general reflects the state of 
society. 



Ill Sogers* Francis H. 

Higher Education in ^he Onited States. 
Cambridge* Hassachusettsl Harvard University 
Press* 1952. 

Summary view of higher education in the 
Onited States. 



II* IV Safilios-Bothschild* Constantina. 

VI* XI? Toward a Sociology of Women. 

Lexington* Massachusetts: Xerox College 
Publishing* 1972. 

Collection of articles presenting re- 
search data and conclusions* accounts of 
personal experiences* and remarks* theories* 
and projections for the future* all dealing 
with the sociology of women. 



Boby* Pamela. "Structural and 
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internalized barriers to vonea in higher 
education." pp. 121-140. 

Bos si, Alice, "Women in science: ihy so 
few?" pp. 141-153. 

Graham, Patricia k. "Women in academe." 

pp. 261-276, 

White, Martha s. "Psychological and 
social barriers to vomen in science." 
pp. 300*308. 



Scott, Anne P. 

The American Woman: Who Was She? 
Englevood Cliffs, Wev Jersey: Prentice- Ball , 
1971. 

Explores the relationship between the 
changing role of voaen in American society, 
and the changes in voaen 9 s education, in 
their patterns of vork, their participation 
in reforn movements, and their vievs of 
family life. 



Sharp, Laure H. 

Education and Employment. Baltimore, 
Maryland: Johns Hopkins University Press, 
1970. 

Reports and analyzes data collected over 
a period of time. Summarizes findings and 
interpretations of various aspects of educa- 
tion including: 1. Undergraduate majors and 
early careers, 2. Graduate study, 3. 
Employment after graduation, 4. Role of 
military service in the careers of college 
graduates, and 5. Mature of the undergradu- 
ate institution. Chapter 3, "Graduate Study" 
includes a section on the status of women 
graduate students. 



Sinclair, Andre v. 

The Better Half? The Emancipation of 
American Women. Wev York, Wev York: Harper 
and Bow, 1965. 

A history of the gradual emancipation of 
iaerican women. 



I Smith, Page. 

Daughters of the Promised Land, women i n 
Ineyican History . Boston, Massachusetts: 
Little, Brown, 1970. 

Examination of the history of the female 
sex from the beginning to the present. 



I, II Smuts, Robert I. 

Women and Work in America. Mew York, 
Mem York: Columbia University Press, 1959. 

Delineates the changing place of women 
in the world of work. 



Ill, VI, ¥11 Standard Education Almanac. 
IX 1968. Los Angeles, California: 

Academic fledia. 

Up-to-date compendium of educational 
facts and statistics. A section on higher 
education is included. 



II, VI, VII Theodore, Athena. 

VIII, XI, XIV The Professional Woman. 

Cambridge, Bassachusetts: Schenkman 
Publishing Co., 1971. 

Aims to bring together some of the 
recent research about the professional woman 
in America today, and to explore the various 
dimensions of this role within a sociological 
framework. 



Theodore, Athena* " The professional 
woman: Trends and prospects. n pp. 1-35. 

Gross, Edward. "Plus ca change. . .7 The 
sexual structure of occupations over 
time." pp. 39-51. 

Epstein, Cynthia. "Encountering the male 
establishment: Sex-status limits on 
women's careers in the professions." pp. 
52-73. 

Blankenship, B.C. "Bead librarians: How 
many men? Bow many women?" pp. 93-102. 
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Eckert, Bath E., and John E. stecklein. 
"Academic voien. n pp. 346-354. 

Bobin, Stanley. "The female in 
engineering. " pp. 397-413. 

Boroff, David. "The University of 
Michigan graduate limbo for women. m pp. 
414-426. 

1st in, Helen. "Factors associated vith 
the participation of women doctorates in 
the labor force. 19 pp. 441-452. 

"College women seven years after gradua- 
tion: Survey of women graduates. Class of 
1957." pp. 467-493. 

Davis, Ann B. "Women as minority group in 
higher academics* 9 pp. 587-598. 

Bossi, llice S. "Women in science: why 
so few?" pp. 612-623. 

Popper, Herbert. "What you should know 
about women engineers." pp. 635-646. 

Kosa, John. "Women and medicine in a 
changing world." pp. 709-719. 

Graham, Patricia I. "Women in academe." 
pp. 720-740. 



Ill Thompson, Eleanor W. 

Education for ladies. 1810-1860. 
Horningside Heights, Hew fork. Hew York: 
King 9 s Crov Press, 1947. 

A history of women 9 s education as seen 
through the magazines of the day. 



I, II, VII Thompson, Hary Lou. 

Voices of the Mew Feminism. Bo ston , 
Hassachusetts: Beacon Press, 1970. 

Compendium of essays on the inequities 
confronting women. 
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Rossi, Alice S. ■ Sex equality: The 
beginnings of ideology." pp. 59-74. 

Koontz, Elizabeth 0. "Women as a minority 
group." pp. 77-86. 

Griffiths, Hartha. "Women and 
legislation." pp. 103-114. 

Pullea, Doris L. "The educational 
establishaent." pp. 115-1 35. 



Halters, Everett, ed. 

Graduate Education Today. Washington, 
D.C.: American Council on Education, 1965. 

Collection of essays written by authori- 
ties in the field of education, concerned 
vith the problems of higher education. 



Westervelt, Esther H. , and 
Deborah A. Filter. 

Women* s Higher and Continuing Education: 
An Annotated Bibliography with Selected Ref - 
erences on Belated Aspects of women's Lives. 
New York: College Entrance Examination 
Board, 1971. 

Focuses primarily on material pertaining 
to won en's higher and continuing education, 
vith secondary emphasis on. women's 
employment. 



Women's Role in Contemporary Societ y: 
The Report of the Hew YOiJc City ~ 
Commission on Human Bights. Mew York, Hew 
York: Avon, 1972. 

Transcript of testimony at hearings on 
women's rights held by the Hew York City 
Commission on Human Rights. 



Koontz, Elizabeth D. "Women in the labor 
force. 9 * pp. 184-190. 

Plannigan, Joan. "Women in the 
professions." pp. 358-364. 




18 



Sandler, Bernice. H Patterns of discrimi- 
nation and discouragement in higher educa- 
tion." pp. 567-582. 

Harris, Ann. "Patterns of discrimination 
and discouragement in higher education. w 
pp. 583-590. 

Babey-Brooke, Anna. "Patterns of discrim- 
ination and discouragement in higher edu- 
cation. n pp. 590-602. 

Richter, Melissa. "Patterns of discrimi- 
nation and discouragement in higher educa- 
tion. n pp. 602-608. 

Public testimony of Florence Hove. pp. 
678-682. 

Public testimony of Ruth (Taxman, pp. 
701-703. 

Public testimony of Ann Scott, pp. 
703-709. 

Public testimony of Esther Hilner. pp. 
709-718. 

Public testimony of Kay Klotzburger. pp. 
719-725. 



Ill, VI, VII Hoody, Thomas. 

A History of Women «s Education in the 
Onited States. New Xork, New York: The Sci 
ence Press, 1929. 

Narrative description of women's educa- 
tion in the Dnited States, telling the story 
of changes that have taken place in ideals, 
practices, and institutions. 
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JOURNAL ARTICLES 



VI M JLAOP is instructed to plan 

action against colleges that discriminate." 
C hronicle of Higher Education. 5 (29) : 4. 
April 26, 1971. 



VI, VII, XIV "AAOH standards for women in higher education. 

N ational Association of Women Deans and 
Counselprs. Journal. 35(2) : 90*95. linter 
1972. 

Lists objectives for institutions of 
higher education to use in examining policies 
and practices in regards to woaen students, 
faculty, and administrators. 



VIA, VII "AAUW surveys sex bias on campuses 

and proposes reform. H 
Higher Education an d Matronal Affai rs. 
19(42): 4-5. December 4, 1970. 



II, XIII Abelson, Philip H. 

"Women in acadeaia." Science. 
175(4018): 127. 

Also In: Congressional Record. 118: 
S64. January 19, 1972. 



VIA Alexander, Anne. 

"Who's come a long way, baby?" Johps 
Hopkins Magazine. 21: 11-15. April 1970, 

Presents opinions on discrimination 
against faculty women at Johns Hopkins Uni- 
versity. 



II, XII, XIV Allen, D., Jr. 

"What to do about sex discrimination. 19 
Labo r Law Journal . 21: 563-576. September 
1970. 

Defines sex discrimination, provides 
statistics on women as labor force 
participants, and suggests discrimination 
guidelines. 
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Alpenfels, Ethel J. 

"The world of ideas. Do women count?' 9 
gdacatignal Be cocd. 44: 40-43. January 
1963~ 



American Association of University Professors. 
Committee on the Status of Women in 1:he Aca- 
demic Profession. 

"Faculty appointment and family rela- 
tionship." Liberal Education. 57: 305. 
October 1971. 



Astin, Helen S. 

"Factors associated vith the participa- 
tion of vomen doctorates in the labor force." 
Personnel and Guidance Journal. 46 ( 3) : 
240-246. November 1967. 

Also In: Theodore, Athena. The Profes - 
sion al Woman, pp. 441-452. 

Discusses the results of a study de- 
signed to investigate the employment status 
and career commitment of women doctorates. 



Astin, Helen S., and Alan E. 
Bayer. 

"Sex discrimination in academe." Educa - 
tional Record. 53 (2) : 101-118. Spring 
1972. 

Presents a data analysis of equality for 
vomen in. promotions, salaries, and tenure. 



Auerbach, Wanda. 

"Discrimination against vomen in the ac- 
ademic library." University of Wisconsin li - 
brary Hems. 17(2): 1-11. February 1972. 

Discusses patterns of discrimination 
against vomen in academic libraries. Gives 
statistics on salaries and ratios of men to 
vomen directors of academic libraries. 



Aurbach, Richard H. ; Bichard H. 
Lent; and Lowell S»* Levin. 
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"Hen and women in the biosciences: A 
twenty-five year analysis of doctorate recip- 
ients. " Federation Proceeding s. 23 (5) : 
1177-1191. September-October 196U. 

Provides an analysis of much of the 
available data on doctorates conferred in the 
biosciences by institutions of higher educa- 
tion in the United States. Focuses on the 
comparative analysis of degrees awarded to 
■en and vomen. 



VII Baine, Emmie V. 

91 Women holders of leadership positions 
on the coeducational campus. 11 National Asso - 
ciation of Women De a ns and Counselors. 
Jour nal. 32: 39-40. Fall 1968. 



IV Bass, Ann T. 

"The development of higher education for 
vomen in this country." Contemporary Educa- 
tion. 41(6): 285-288. May 1970. 

VIA Bayer, Alan, and Helen Astin. 

"Sex differences in academic rank and 
salary among science doctorates in teaching." 
Jonrnal of Human Resources. 3 (2) : 191-200. 
Spring 1968. 

Also In: Discrimination A gainst Women. 
Hearings. Part II. pp. 1031-10 37. 

Also In: Fair Labor Standards 
A mendments of 1971. Hearings, pp. 342-352. 

Presents data to support the contention 
of vomen doctorates that salary discrimina- 
tion is practiced more severely than is dis- 
crimination regarding tenure or promotions. 

VI, XIII, XIV Bazell, Robert J. 

"Sex discrimination: Campuses face 
contract loss over HER demands." S cience . 
170(3960): 834-835. November 20/1970. 



VI Beavan, Keith. 

"First women elected at Tale." Time s 
. Educational Supplement. 2927: 17. June~25, 
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Beavan, Keith. 

"Women demand equality. 99 Times Educa - 
tion jil , Supplement . 2858: V4. February 27 , 
1970. 



Belok, M.V. 

"A forgotten minority. w Journal o f 
Jhquqht, 4: 273-277. November 1969. 

Includes a brief history of vomen in 
higher education. Compares the fictionalized 
study of the academic vomen to the real situ- 
ation. 



Benevitz, Maurice C. 

"Coverage under Title VII of the Civil 
Rights Act." Labor Law Journal. 17: 
285-291. Hay 1966. 

Examines groups covered by Title VII and 
mentions among others. Section 702 vhich 
exempts educational institutions. 



Berry, Margaret, and Laurine Fitzgerald. 

"The profile and status of NAWDC mem- 
bers . H National Association of Women Deans 
and Co unselors. Journal. 34 (2) 7 50-59. 
1971. 

Analysis of a study of the profile of 
current membership of the National Associa- 
tion of Women Deans and Counselors. 
Ascertains opinions of the members about 
present status and future directions. 



"Bibliography focus on American 
vomen of the 60 9 s. n 

College and university Business. U 8 : 8«- . 
February 1970. 



Blunrosen, Alfed V. 

"Processing employment discrimination 
cases. " M onthly Labor Review. 90: 25-26. 
Karch 1967. 
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XII Breyenton, Gary L. 

"Employment discrimination: State FEP 
lavs and the impact of Title VII of the Civil 
Rights Act of 1964." Western Reserve Law 
Review . 16: 608-659. 1965. 

Discusses the legislative history of 
Title VII, analyzes its coverage, exemptions, 
and prescribed practices, and explains the 
administration of its enforcement. 



X Buccieri, C. 

"Continuing education: If at first you 
don't succeed." College an d University 
Business. 48(2): 84-86. February 1970. 

VIA, VII Bunting, Hary; Patricia A. 

Graham; and Elag Nasser man. 

"Academic freedom and incentive for 
women." Educational Record . 51(1): 
. 386-391. Fall 1970. 

Focuses on progress being made, tovard 
improvement of the status of vomen in specif- 
ic institutions of higher education. Discus- 
sion includes bias in academic freedom, part- 
time appointments, opportunities in research, 
and quotas for women. 

VIA Bynum, Caroline ■ and Janet H. 

Hart in. 

"The sad status of vomen teaching at 
Harvard or 'From what you said I would never 
have known .you were a woman. 9 " RadcXif fe 
Quarte rly, 54(2): 12-14. June 1970. 



VII Calhoun, Susan K. 

"Somen in the professional schools." 
Yale Alumni Magazine. 33(7) : 43-51 . April 
1970. 

Discusses the status of women in the 
sale-image professional schools. 

VI, XIV Carroll, Hary Ann. 
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"Women in administration in higher edu- 
cat ion • " Contemporary Education. 43(4) : 
214-218. February 1972. 

Explores the question, "Why are there so 
few women administrators in higher educa- 
tion?" and suggests what women should do to 
increase the number of their sex in higher 
education administration. 



XII "Civil Rights Act of 1964." 

Harvard Lam Review . 78: 684-696. January 
1965. 

Analyzes the important provisions of 
Titles I, II, and VII of the Civil Bights Act 
of 1964. 



XII "Civil Bights Act of 1964: 

, An exception to prohibitions on employment 
discrimination." Iowa Lam Beview . 55: 
509-519. December 1969. 

Discusses the necessity of an equal- 
protection test to bring about the equality 
that Title VII sought to give. 



VII, XII "Civil rights chief says 

Nixon's bill would forbid admission discrimi- 
. nation." 

Higher Education and National Affairs. 
20(10): 1-2. Harch 12, 1971. 



X Clarenbach, Kathryn F. 

"Can continuing education adapt?" Amer - 
ican Association of University Women . 
Journal. 63(2): 62-65.. 1970. 

Also In: D iscrimination Against Women. 
Hearings. Part II. "pp. 917-920. 



XII "Classification on the basis 

of sex and the 196a Civil Rights Act." 

Iowa law Review. 50: 778-798. Spring 1965. 

Examines laws treating men and women 
differently, appraises the rationality of 
such classifications, and discusses implica- 
tions of provisions of the Act. 
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IV, VII Cless, Elizabeth L. 

"A modest proposal for the education of 
women." The American Scholar. 38(4) : 
618-627. 1969. 

Contends that higher education in the 
United States was designed exclusively for 
the white, upper or Middle-class Bale, and 
suggests aore educational and institutional 
flexibility to reaedy this situation • 



VIA, VII, XIV Cohen, Audrey c. 

"Women and" higher education: Beconmen- 
dations for change*" P hi Delta Kappan. 53: 
164-167. November 1971. 



XIII Coleaan, B • H • 

"Civil Bights Act of 1964: A synopsis." 
Kentucky State Bar J o urnal. 28: 10-17. 
November 1964. 

Outlines the Civil Bights Act of 1964. 

VIA, VII, XIII "College discrimination against troaen charged 

at House hearings." 

Higher Education and Rational Affairs. 
19(22): 8. June 21, 1920. 



VI, VII, XIV "College presidents react 

to A AON guidelines on equality." 
A merican Assentation of University Women. 
Journal. 65 (3) : 5. January 1972. 



VI, XIV "Colunbia agrees to anti-bias 

hiring review." 

Chronicle of Higher Education. 6 (25) : 3 « 
Harch 27, 1972. 



XIV "Columbia is a loser." 

Spokeswoman. 2(9): 3. Harch 1, 1972. 



VIA, XIV "Columbia women's liberation: 

Beport from the Committee on Discrimination 



Against Woaen Faculty." Barnard Aluanae. 
59(3): 12-18. Spring 1970. 

Suaaarizes the research of a saall group 
of graduate students and junior faculty. 
Discusses the representation of voaen; gradu- 
ate faculties and the training of voaen; 
doctorates awarded to voaen; and voaen, work, 
and faaily. Provides recoaaended tasks for 
the university. 



Conavay, C.T. 

"Just live long enough. " National Asso - 
ciation of W o aen Deans and Counselors. 
Journal. 32: 28-29. Fall 1968. 



Cook, Mario v. 

"The Equal Rights Aaendaent: An analy- 
sis of recent events. w Washington Hevsletter 
for Woaen. 1(16): 2-5. October 27, 1970. 



Cor r alio, Salvatore B. 

"Economic relevance of voaen f s higher 
education. w National Associ ation of Woaen 
D eans and Counselors, Journal. 31 : 74-79. 
Winter 1968. 

Presents the current status of college 
voaen vithin the Aaerican econoay and its ia- 
plication for the educational coaaunity. 



Cunninghaa, Sober t H., Jr. 

n Woaen vho aade it offer insights into 
their probleas. 19 College and University 
Bu sjne£s T 48: 56-61. February 1970. 

Intervievs vith professional voaen offer 
a discussion of voaen 9 s position in higher 
education. 



Davis, Ann E. 

"Woaen as a minority group in higher ac- 
ademics. n A aerican gocio^ogist, 4: 95-98. 
Hay 1969. 

Also In: Theodore, Athena. She Profes - 
sional Woaan. pp. 587- 59 8. 
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"Declaration on the elimination of 
discrimination against women adopted by the 
United Nations General Assembly." 
Iqt^ p p^^oqajL Labouy Review, 97: 587-588. 
1968. 



Degler, Carl. 

"Revolution without ideology: The 
changing place of women in America." 
Daedalus. 93(2) : 653-670. 1964. 

Reviews the historical changes in the 
status of women in America shoving that these 
changes bear little relation to feminist 
ideology. 



Dilts, Thomas. 

"Sex-plus: The failure of the attempt 
to subvert the sex provision of the Civil 
Bights Act of 1964." Gonzaga Law Review. 
7(1) : 83-105. Fall 1971. 

Comments on the short-lived sex-plus 
theory of statutory interpretation which in- 
terpreted the sex provision of Title VII of 
the Civil Rights Act of 1964 as prohibiting 
discrimination which is based solely on sex, 
reasoning that with another factor added, . 
such discrimination would not violate the 
statue. Discusses the legislative history 
and decisions of the Equal Employment 
Opportunity Commission concerning Title VII. 



Diner* an, Beatrice. 

"Sex discrimination in academia." 
Jonrnal of Higher Edu ca tion. 42: 253-264. 
April 1971. 

Analyzes charges against women faculty 
members relating to inadequate credibility, 
innovativeness, and productivity, and states 
these can not be used as a rationalization 
for the existence of sex discrimination in 
academia. Identifies factors operating 
jointly to produce a propensity toward sex 
discrimination in academia to be the follow- 
ing: 1. Type' of people recruited, 2* 
Mature of the educational process leading to 
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the Ph.D., 3. Certain inherent characteris- 
tics of the teaching function, and 4. 
Absence of objective standards of evaluation. 



VI Dolan, Eleanor F., and Hargaret P. 

Davis. 

"Anti-nepotism rules in colleges and 
universities: Their effects on the faculty 
employment of women." Educational Record . 
41: 285-295. October 1960. 

Defines nepotism and discusses several 
studies on anti-nepotisa rules in various 
universities. 



II, VII, X Dolan, Eleanor. 

"Higher education for women." Higher 
Education. * 20: 5-13. September 1963. 

Appraises higher education for vomen 
discussing vhat vomen vant froa higher educa- 
tion, what they are actually receiving, and 
vhat a re-examination of curriculum trends 
would do. Table 1 shovs the nunber of voaen 
earning degrees in selected fields of study, 
1957-58 and 1961-62, and the percentage of 
change. 



X Dolan, Eleanor F. 

"Voaen 1 s continuing education: Soae 
national resources. " National Association o f 
Women Deans and Counselors. Journal . 29 (1) T 
3U-38. Pall 1965. 

Discusses innovative continuing educa- 
tion programs for older, nature voaen. 



XV Dorsen, Norman, and Susan Ross. 

"The necessity of a constitutional 
amendment." Harvard Civil Bights— Civil 
Liberties Lav Reviev. 6(2): 215-224. ~Harch 
1971. 

Supports the adoption of an egual 
rights amendment. 



XII, XIII > Durant, L.H. 
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"Validity of state protective 
legislation for woaen in light of Title VII 
of the Civil Rights Act of 1964. Su ffolk 
University Law Review* 6(1) : 33-57 • Fall 
1971, 

Discusses the history, effects, and 
validity of state protective legislation in 
light of Title VII of the Civil Rights Act of 
1964. 



Eastwood, Mary. 

"The doable standard of justice: 
Women's rights under the Constitution. w 
Valparaiso University Law Review* 5 : 
281-317. 1971.. 

Overview of the double standard applied 
to the classes of aen and woaen and classes 
of wonen and blacks. Concludes with the 
statement that the Equal Rights Aaendaent 
would not change the lav, but would require 
equality. Does not directly discuss wonen in 
higher education. 



Bble, Kenneth. 

"A 3-point program for strengthening the 
position of women faculty members 
Chro ni cle of Higher , Education. 6(30): 5. 
Hay 1, 1972. 



Eaerson, Thoaas. 

"In support of the Equal Rights 
Aaendaent. " Harvard Civil Rights — Civi l 
Liberties Law Review, 6(2): 224-233. ~Harch 
1971. 

Explains the fundamental principles 
underlying the Equal Rights Aaendnent. Sug- 
gests three basic aethods by which discrimi- 
nation against woaen can be eliminated froa 
our legal systea: 1. Legislative approach, 
2. Court action, and 3. Constitutional 
aaendnent. 



Enerson, Thoaas. 

"The legal basis. " Women Lawyers 
Journal. 57(1): 12-16. Winter 1971. 
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Discusses the Equal Rights Amendment as 
the most appropriate legal remedy for sex 
d i sc ri mi na t ion • 



XII, XIII "Employment discrimination and 

Title VII of the Civil Rights Act of 1964." 
Harvard lav Review, 84 (5) : 1 109-13 16, 
March 1971 • 

Analyzes Title VII of the Civil Rights 
Act of 1964 vith the article's section 2 
focusing on sex discrimination and section 4 
and appendix on Executive Order 11246. 



Epstein, Cynthia F. 

"Encountering the male establishment: 
Sex- status limits on women's careers in the 
professions. M American Journal of Sociolog y ♦ 
75(6) : 965*982. 

Also In: Theodore, Athena. T he Profes - 
sional Woman , pp. 52-73. 

Identifies processes and structure of 
the professions in the United States which 
act to limit women 9 s participation and 
achievement within them. 



"Equal employment opportunities and 
government contracting." 

Wisconsin Law Review. 1972: 133-152. 1972. 

Presents three theories for obtaining 
judicial review of Executive Order 11246. 
Discusses similarities between Executive 
Order 11246 and Title VII of the Civil Rights 
Act of 1964. 



XII "Equal employment opportunity in the U.S.: 

The Civil Rights Act of 1964." 
Inte rnational Labour Review. 90: 377-379. 
1964. 



VII, XIII Ewald, Linda S. 

"Sex discrimination in higher education: 
Constitutional equality for women?" Journal 
of Family Law. 10: 327-343. 1971. 



V 



XII, XIII 
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Examines* cases challenging the courts on 
sex segregation in higher education. Con- 
cludes that court decisions have afforded 
women the protection of the Fourteenth 
Amendment in invalidating lavs vhich discrim- 
inate against women. 

XIII, XIV "Executive Order 11246: 

Anti-discrimination obligations in government 
contracts." 

New York U n iversity Lav Review. 44: 
590-611. Hay 1969. 

Reviews the substance of the affirmative 
action obligation. Discusses constitutional 
and statutory limitations of affirmative 
action and methods of enforcement. 



VI Fidell, Linda S. 

"Empirical verification of sex discrimi- 
nation in hiring practices in psychology. M 
American Psychologist . 25 : 1 094-1098. De- 
cember 1970. ~ ~ 

Through a survey sent to chairmen of 228 
colleges and universities in the United 
States offering graduate degrees in psycholo- 
gy, the author concludes that academic de- 
partments of psychology discriminate in 
hiring on the basis of sex. 



XII Fields, Cheryl. 

"Administration plan would require 
single-sex cplleges to make only their gradu- 
ate admissions co-educational. 91 Chronicle o f 
Higher Education . 5(26): 2. April 5, 1971. 



VI, XII Fields, Cheryl. 

* congress gives women new weapon in 
effort to end sex bias." Chronic l e of Highe r 
Educatio n. 6(25): 2. March 27, 1972. 

VI Fields, Cheryl. 

"Federal probes into sex discrimination 
provoke controversy on campus. M Chronicle of 
High er Education. ' 5(24) : 1-2. Harch 22, 
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1971. 



VI, XIV Fields, Cheryl. 

"Group charges of sex bias get federal 
priority." Chronicle of Higher Educ atio n . 
6(11): 1, 2. December 6, 1971. 

VII, XIV Fields, Cheryl. 

"Law is sought ending sex bias in admis- 
sions." Chronicle of Higher Education. 
5(16): 3. January 24, 1972. 



VII Fields, Cheryl. 

"Panel approves sex eguality in admis- 
sion s. " Chronicle of Higher Education. 
6(29): 2. April 24, 1972. 



XII Fields, Cheryl. 

"Senate approves college aid bill: 
Forbids sex bias." Chr o nicle of Higher Edu- 
c ation . 6(22): 1-2. March 6, 1972. 



VI 



Fields, Cheryl. 

"D.S. rule may hit unequal men -women 
pension benefits." Chronicle of Higher Edu- 
cation. 6(29): 2. April 24, 1972. 



XII 



Finigan, Frederick. 

"Problem in fair employment and equal 
pay for women." Stores . 50: 14-16. March 
1968. 



VIA, VII 



Fischer, Ann, and Peggy Golde. 

"The position of women in anthropology." 
Amer ican Anthrop ologist. 70: 337-344. 
April 1968. 

Evaluates the situation of women in 
anthropology — their numbers, contributions, 
and opportunities for employment. 



VII 



Fley, Jo Ann. 
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"Campus regulations: Are girls differ- 
ent?" National A ssociat ion of Wome n Deans 
and_Counselors. " journa l. 31: 116-131. 
Spring 1968. 

Author defends some of what she thinks 
to be socially realistic and educationally 
sound reasons why some social rules exist in 
our colleges. 



VI, VII Preedman, Jo. 

"Dissent." Sch ool Review . 79(1): 
115-118. November ^970. 

Comments on the report of the Committee 
on University Women, University of Chicago. 
See article by Bernice Neugarten in this same 
journal* PP. 109-114. 



VIII Preedman, Janet. 

"The liberated librarian: A look at the 
second sex in the library profession." Li- 
brar y Journa l. 95(9): 1709-1711. Hay 1970. 



I, XII, XIII Freeman, Jo. 

"The legal basis of the sexual caste 
system." Valparaiso Un iversity L aw Review. 
5(2): 203-236. 1971. 

Focuses on the role of law as a tool of 
public policy as it has been used both to 
enforce the sexual caste system and to break 
it down. 



Freeman, Jo. 

"Revolution is happening in our minds." 
College and Univ ers ity Business. 48: 63-69. 
. February 1970. 

Discusses the women's liberation 
movement. Concludes that if higher education 
doesn't change some of its own policies to 
futher equalize the position of wpmen in its 
own departments, the changes may be made by 
the women whom it has educated. 



Freund, Paul A. 
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XII , XIII 



VI, XII 



VII 



VIA, VII 



IV, VIA, XIV 



"The Equal Rights Amendment is not the 
way* " Harvard civil Bights— C ivil L iberties 
Law BevjeiL ~6(2) : 234-242. Harch~1971. 

Also In: C ong r ftss ign^ 1 Reco rd. 118: 
S1500-S1502. February 9, 1972* 

Outlines reasons vhy the Equal Rights 
Amendment is unnecesary. Compares the 
effects and effectiveness of a constitutional 
amendment on the one hand, and the mandate of 
congressional legislation on the other. 



Fuentes, Sonia P . 

"Federal remedial sanctions*" 
Valparaiso Universi t y Law Review. 5 : 
374-396. 1971. 

' Focuses on Title VII, with discussion of 
Executive Orders 11246 and 11375, and sex- 
oriented employment legislation. 



Fuentes, Sonia P. 

"University women and the law." Colleg e 
English. 32: 934-937. May 1971. 



Gii*sburg, Ruth B. 

"Treatment of women by the law: 
Awakening consciousness in the law schools." 
V alparaiso U n iversity Law Review. 5 : 
480-488. 1971. 

Discusses female enrollment and academic 
attention to sex-based discrimination in law 
schools. 



Gould, Jane, and Abby Pagano. 

"Sex discrimination and achievement." 
National As sociat ion of women Deans and 
Counselors. Journal . 35(2): 74-82. Winter 
1972. 



Graham, Patricia A. 

"Somen in academe." Science . 
169(3952): 1284-1290. September 25, 1970. 

Also In: Theodore, Athena. The, Profes- 
siona l Wom^n. pp # 720-740. 




Also In: Saf ilios-Rothschild, 
Constant ina. Toward a Sociology of Women. 
pp. 261-276. 

Summarizes the history of vocen in 
higher education. Analyzes the current situ- 
ation, providing possible explanations for 
this situation and suggesting corrective 
measures. 



Green, Edith. 

91 Unequal women. M College Management. 
5: 2-3. August 1970. 



Green, Edith. 

"Unreasoning prejudice hinders 
attainment of women's dreams." Del ta Kapp a 
Gamma Bulletin. 37: 8-17. Fall 1970. 

Text of a speech given by United States 
Representative Martha Green discussing the 
proposed Equal Rights Amendment. 



Greenfield, Lois B. 

" Women in engineering education Con - 
temporary Educati on. 43 (4) : 224-226. Feb- 
ruary 1972. 



Grif f i ths, Martha • 

"The lav must reflect the new image of 
women. M Hastings Law Journal. 23 (1) : 1-14. 
November 1971. ~ 

Examines recent congressional efforts to 
eliminate sex discrimination. Highlights the 
need for federal legislation, mainly an equal 
rights amendment. 



"HEW issues fact sheet and booklet 
on cijril rights." 

High er Education and Na t ional Affai rs. 21: 
4-57 February 4, 1972." 

Harris, Ann S. 

"Second sex in academe. 11 American Asso 
ciation of University Professors. Bulletin. 
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56(3): 283-295. September 1970. 

Lengthy discussion of discrimination 
against women graduate and undergraduate stu- 
dents and faculty members in our institutions 
of higher education. 



VI, VII Hawkins, Buth R. 

"Odds against women." Change in H i gher 
Education. 1: 34-36. November- December 
1969. 

Also In: Discrimination Against Women. 
Hearings. Part~Tl. ppT 974-977. 

XII "Higher Education Bill delayed 

in Senate by EEOC filibuster." 
Hig her Education and National Affairs. 
21(5): 1. Pebrnary 4, 1972. 



VI "Highest percentage of women teachers at 

two-year colleges." 

Higher Edu cation and Nat ional Affair s. 19: 
5. July 17, 1970. 



I, XII, XIII Hodes, H. William. 

"Women and the Constitution: Some legal 
history and a nev approach to. the Nineteenth 
Amendment." Rutgers Law Revie w. 25(1): 
26-53. Pall 1970. ~ 

Notes the historical and sociological 
parallels between the status of women and the 
black's struggle for egual rights. 



VIII Holden, Miriam Y. 

"Status of women librarians." 
A ntiquarian Bookman . 3 6: 647-648. August 
23, 1965. 



n 



11 "How women's role in the O.S. is changing. 

P .S. News and World Report. 60: 58-60. Hay 
30, 1966. 



VII, XIV Howe, Florence. 
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w The education of women." L iberation,, 
14: 49-55. August-September 1969. 

Considers the views concerning women 
from five different individuals: 1. Plato, 
2. Aristotle, 3. Jonathan Swift, 4. 
Hilton, and 5. John Stuart Hill. Discusses 
what colleges can do for the education of 
women. 



Howe, Florence. 

"A report on women and the profession." 
College English. 32(8): 847-854. Hay 1971. 

An English professor presents her case 
of discrimination and presents figures for 
women faculty in other departments. As 
Chairwoman of the HLA Commission on Women, 
she lists needs to be satisfied concerning 
women faculty members. 



Hughes, Harija. 

"Sex-based discrimination in law li- 
b rar ies • " Law Library Journal, 64: 13-19. 
February 1971. 

Compares women head law librarians to 
their male counterparts using age, education, 
salary range , and length of time in the 
profession as a basis. Gives a profile of. 
the woman law librarian. 



Husbands, Sandra A. 

"Homen's place in higher education. 91 
S cho ol Revi ew. 80(2) : 261*- 274, February 
1972. 

Indentifies influences on the develop- 
ment and reinforcement of career and educa- 
tional aspirations of women college and uni- 
versity students. 



"International medical education. 91 
American Medical Association. Jo urnal. 
210 (8): 1555-1582. November 1969. 

Provides statistics on medical students 
and faculty. Table 3, page 1559 gives sex 
distribution of students and graduates, 
1968-1969. 



Jacobson, Robert L. 

"0 of Michigan, HEW agree on plan to end 
sex bias." Chronicle of Higher Education* 
5(11): 4. January 11, 1971. 



Johnson, Valerie M. 

"Sex in the academic market place. " 
American Teacher. 56: 11-12. October 1971 . 



Kano vitz, Leo. 

"Constitutional aspects of sex-based 
discrimination in American lav." Nebraska 
L^v, Review. 48: 131-182. November 1968. 

Revievs judicial decisions dealing with 
constitutional attacks upon sex- 
discriminatory lavs. 



Kano vitz, Leo. 

"Sex- based discrimination in American 
lav: Title VII of the 1964 Civil Rights Act 
and the Equal Pay Act of 1963." Hastings La v 
Journal. 20: 305-360. November 1968. 

Explores important provisions of the 
Equal Pay Act of 1963 and Title VII of the 
Civil Rights Act of 1964, giving legislative 
history, scope, and operation. 



Kaufmann, Susan G. 

"Fev vomen get positions of power in 
academe, survey discloses." Chronicle of 
Higher Education. 5(10): 1, 4. November 
30, 1970. 



Kiley, Oven P. 

"Equal employment opportunity programs 
in educational institutions." Co llege and 
Oniversitv Personnel Association. Journal. 
21: 1-7. November 1969. 

Discusses the issuance of Executive 
Order 11246, its contract compliance program, 
the compliance review, and a positive program 
approach used by one of the major educational 
institutions in planning and developing an 
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affiraative equal employment program for 
other than faculty employment. 



XII, XIV, XV 



Koontz, Elizabeth. 

H The Women's Bureau looks to the 
f u t u re . " Monthly Labor Review, 93: 3- 9 • 
June 1970. 

Summarizes the establishment of the 
Women 9 s Bureau and its progress throughout 
the various legislative actions. Discusses 
future goals and focus areas. 



VI 



Kresge, Pat. 

"The human dimensions of sex discrimina- 
tion • " American As s oci a tion of Oniversi tv 
Women. Journal. 64 (2) 7 6-9. 1 970 . 



XV 



Kurland, Philip. 

"The Equal Bights 
lems of construction. 11 
Rights—Civil Liberties 



Amendment: Some prob- 
Harvard Civi l 
Law Review. 6 (2) : 



243-252. March 1971. 

Reviews the legisl 
Equal Bights Amendment 
its aims and purposes, 
effectively administere 
ic "evils" in lieu of a 
amendment. 



ative history of the 
raising questions to 

Supports legislation, 
d, directed to specif- 

broadly directed 



VIA 



La Sorte, Michael A. 

"Academic women's salaries: Equal pay 
for equal work?" Jo urnal of Higher Educ a- 
tion . 42: 265-2787 April 1971. 

Analyzes faculty salaries giving de- 
tailed comparisons based, on professional at- 
tributes common to both sexes. Discusses ar- 
guments which have been proposed to explain 
or justify lower salaries for women. 



XIV "Labor Department rules bar 

sex discrimination on federal contract work." 
High er Education and National Affairs. 
19(21) : 4. June 12, 1970. 



ERLC 



60 



40 



Lanber, Julia C. 

"Equal rights for women: The need for a 
national policy." I ndiana Law Jour nal. 46: 
373-391. Spring 1971. 

Stresses the need for a national policy 
on egual rights for woaen and discusses the 
Egual Pay Act of 1963, Title VII of the Civil 
Bights Act of 1964, state protective laws, 
the Fourteenth Amendment, and the Egual 
Bights Amendment. 



XII, XIII, XIV Landau, Eliot A., and Kermit 

Dunahoo. 

"Sex discrimination in employment: A 
survey of state and federal remedies." D rak e 
Law_Beview. 20(3): 417-527. June 1971. 

Analyzes and discusses recent changes in 
constitutional, statutory, case, and 
administrative law concerning sex discrimina- 
tion in employment. 



Lewin, Arie, and Linda 
Duchan. 

"Women in academia, a study of the 
hiring decisions in departments of physical 
science." Science. 173(4000): 892-895. 
September 1971. 



Lewis, Edwin. 

"Women in graduate school." Gr adua te 
Comment. 12(1): 29-34. 1969. 

Contends that the primary barrier 
interposed between the intelligent woman and 
the completion of a graduate program is 
marriage and family responsibility. Presents 
reasons for women continuing their education. 



VIA "Liberating academes." 

Saturday Review. 54: 48. March 20, 1971. 

VI # XI * Logan, Albert A. * 

"Universities, told they must grant egual 
opportunity to women." Chronicle of High er 
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Educatio n. 4(36): 5. July 6, 1970. 



VIA, VII, XIII Logan, Albert A. 

"Women seek U.S. action on alleged bias 
at four universities; Harvard investigated." 
Chronicle of Higher Education. 4 (27) : 3 . 
April 13, 1970. 



X London, Jack. 

"Continuing education of women: A 
challenge for our society." Adul t 
Leadership ^ 14: 326-328. April~1966. 



XII, XV Longvell, flarjorie* 

"The American voman then and now." 
Delta Kappa Gamma Bulletin. 36(1) : 28-32. 
February 1969. 



XII, XIII "Love's labors lost: New 

conceptions of maternity leaves." 
Harvard Civil Bights Law Revie w. 7(1): 
260-297. January 1972.~ 

Discusses Title VII of the Civil Rights 
Act of 1964, state fair employment practices 
legislation, and the equal protection clause 
of the Fourteenth Amendment as three expres- 
sions of positive lav most frequently invoked 
to remedy and prevent discriminatory 
employment practices involving maternity 
issues. 



VIA Lyon, Rhee. 

"Harried women and the academic tradi- 
tion." Journal of Higher Education, 35: 
251-255. Hay 1964. 



XII, XIII HcDaniel, Richard A. 

"Sex discrimination." Rutgers Camden 
L aw Journal. 2: 267-284. Fall 1970. 

Explores the scope and administration of 
the provisions of Title VII of the Civil 
Rights Act of 1964 through examination of its 
legislative history, the guidelines which 
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have been issued by the administrative 
agency, problems of judicial interpretation, 
and the relationship of Title VII to state 
protective lavs. 

VII , VIA, XIII HcKay, Robert B. 

"Women and the liberation of legal edu- 

fv cation tfoaen Lawyers Journal 57: 

f 139- 1U3. Fall 1971. 

| Describes the role that women, particu- 

\ larly women law students, have played in the 

I revitalization of legal education. 



XII, XIII "Mandate of Title VII of the 

Civil Bights Act of 1964 to treat woaen as 
individuals. n 

G eorgetown L a w Review. 59: 221-239. Octo- 
[ ber 1970. 

i Defines and gives the purpose of Title 

j VII's prohibition of sex/ discrimination as 

I expressed by Congress and the EEOC. Consents 

I on the judicial enforcement of its 

I * prohibition. f 

i 

{ XII Margolin, Bessie. 



w Equal pay and equal employment 
opportunities for women New York Universi - 
tv. Conference on Labor . Proceedings. 19: 
297-315. 1967. 

Discusses the Equal Pay Act of 1963 in 
context with Title VII of the Civil Bights 
Act of 1964. Includes a chronology of the 
Act of 1963, its background and scope, the 
common background of the two Acts, and spe- 
cific accomplishments and effects. 



VI Hercer, Blaine E. , and Judson Pearson. 

"Personal and institutional characteris- 
tics of academic scientists. 99 Sociology and 
Social Research, 46: 259-270. April 1962. 

Details certain status and attitudinal 
characteristics of American academic 
sociologists. 
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\. X tterideth, Elizabeth, and 3obert Merideth. 

| "Adult women's education: A radical 

\i cri t iq ue . w National Association of Women 

r Deans a and Counselors . Journal * 34: 

I 111-120. Spring 1971, 

\ Criticizes existing measures intended to 

j Beet the needs of woaen, especially adult 

; women, in universities. Proposes alternative 

| measures which they feel every college and 

university should consider adopting. 

| 

I VIA "Michigan deans approve statement 

I on nepotism." 

Higher Education and National Affairs. 
20(4): 10.. January 29, 1971. 



XIV "Michigan files woman staff 

goals with HEtf." 

Higher Educ ation and National Affair s. 
20(10): 10-11. ~Harch 12, 1971. 



XII Miller, Robert S«, Jr. 

"Sex discrimination and Title VII of the 
Civil Bights Act of 1964. " Mi nnesota La w 
Review. 51: 877-897. April 1967. 

By analyzing the provisions of the Act, 
describing the legislative history of the sex 
provisions, and discussing the constitutional 
and legislative aspects of classification by 
sex, the article considers the special prob- 
lems raised by the ban on sex discrimination. 



XII 



Mink, Patricia. 

"Federal legislation to end discrimina- 
tion against women. 11 Valparaiso University 
Law Review. 5: 396-414. 1971. 

Outlines specif ic .legislative changes 
needed to attain the goal of equal 
opportunity for women. 



VIA, VII 



Mitchell, Joyce, and Rachel R. 
Starr. 
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"A regional approach for analyzing the 
recruitnent of academic women." American Be - 
havioral Scientist. 15(2): 1 83-205 • 
November-December 1971. 

Reports findings and discusses the use- 
fulness of a regional study on the 
recruitment of academic women. 



VII Moody, Lizabeth A. 

"The Constitution and the one-sex col- 
lege • " Cleveland S t ate Law Review. 20 : 
465-471. September~1971. 

Examines cases concerned vith the one- 
sex college. 



XII , XIII Horan, Robert S. 

"Reducing discrimination: Role of the 
Equal Pay Act." Monthly Labor Review. 93: 
30-34. June 1970. 

Limited to actions taken by the Federal 
Government, the article concentrates on the 
Egual Pay Act of 1963. 



VII Morse, Jean A., and Catherine B. 

Brunch. 

"Gifted women: More issues than 
answers." Educationa l Horizons. 49(1): 
25-32. February 1970?" 

Examines the issues and problem areas 
facing gifted women. Only a short paragraph 
is concerned with admissions barriers and the 
women student. 



¥1, ¥11, XII Hurray, pauli. 

XIII, xiv "Economic and educational 

ineguality based on sex." Valparaiso Univer - 
sity Law Review. 5: 237-280. 1971. 

An overview of sex discrimination with 
emphasis on inequality in education, in 
appointments, in income, in promotions, and 
in tenure. Discusses discriminatory admis- 
sions policies. Remedies including judicial 
approaches. Executive Orders, affirmative 
action programs, and proposed legislation are 
included. 



: es 



Hurray, Pauli, and Nary 
Eastwood. 

"Jane Crov and the lav: Sex discrimina 
tion and Title VII." G eorge Washington Law 
Be vi ew. 34: 232-256. ~ December 1965. 

Examines the extent to which the Consti 
tut ion may protect women against discrimi na- 
tion. Discusses interpretation of the sex 
discrimination provisions of the equal 
employment opportunity title of the Civil 
Bights Act of 1964. 



Myers, Cora R. 

"Special problems encountered by nature 
women undergraduates." National Association 
of Women pearis and C o unselors. J ournal. 27 
137-139. Spring 1964. 



Nash, Peter. 

"Affirmative action under Executive 
Order 11246." Mew York University Law 
Review. 46: 225-261. 1971. 

Describes efforts of the Office of 
Federal Contract Compliance to give the 
affirmative action obligation specific con- 
tent, but to avoid reverse discrimination. 



National Education Association. 
Research Division. 

"Faculty salaries in colleges and uni- 
versities. 1969-1970." NBA Research 
Bulletin. 48: 58-61. May 1970. 



National Research Council. 
National Acadeay of Sciences. 

"Careers of Ph.D.'s: Academic vs. 
nonacademic. " Career Patter ns Report. 2: 
69-98. 1968. 

Analysis of career patterns of women 
Ph.D.'s through tables and their explana- 
tions. 



National Research Council. 
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National Academy of Science. 

"Profiles of Ph.D.'s in the sciences. 11 
Career Patterns Beport. Is 53-61. 1965. 

Analyzes and comments on female 
doctorate holders. Tables include employers 
of women doctorate holders, their geographic 
location and migration, and their on-the-job 
functions. 

VI, VII, XIV Neugarten, Bernice L. 

"Women in a university." Schoo l Review . 
79(1): 109-114. November 1970. 

Identifies certain problems facing fac- 
ulty and women students. Suggests specific 
recommendations for these major findings. 

VII, XII "A new foundation." 

Newsweek. 79(25): 67. June 19, 1972. 

VI* VII "New women and the campus." 

College Management. 6(11): 4. November 
1971. 



VII Norris, Frank. 

"Medical womanpower." Hew England 
Journal of Medicine. 281(16): 910-911. Oc- 
tober 16, 1969. 

XII Oldham, James C. 

"Sex discrimination and state protective 
laws." Denver L aw Journal. 44: 344-376. 
Summer 1967. 

Analyzes the degree of conflict between 
Title VII of the Civil Rights Act of 1964 and 
state protective, laws, giving a capsule 
history of the sex discrimination provision 
and judicial views and pre-emption. 

VI, VII Oltman, Ruth. 

"Campus 1970: where do we stand?" 
American Association of University W o men . 
Journal. 64: 14-15. November 19707 



67 



Painter, Edith. 

"Women: The last of the discriainated. n 
national Association of Bonens Deans and 
Counselors. Journal. 34: 59-61. Winter 
1971. 



Parr is h, John B. 

"Coming crisis in women's higher educa- 
tion and work." American Association of Dni 
versitv Women. Journal . 64(2): 17-19. 



Parrish, John B. 

n Professional womanpower as a national 
resource. 91 Quarterly Review of Economics and 
Business. 1: 54-63. February 1961. ~ 

Examines the progress in doctoral train- 
ing over the years, the relative decline in 
doctorates, and the relative decline in high- 
level teaching and research. Explains these 
relative declines and gives needed changes. 



Parrish, John B. 

"Somen in top level teaching and re- 
search American Association of University 
Wome n. Journal. 55(2): 99-103, 106-107. 
January 1962. 

Also In: Discrimination Against Women. 
Hearings. Part II. pp. 1017-1022. 

Summarizes data on the utilization of 
women on faculties in leading institutions of 
higher education as compared with the rest of 
the educational structure. 



Patterson, Michelle. 

N Alice in Wonderland: A study of women 
faculty in graduate departments of sociolo- 
gy* " American Sociologist. 6 : 226-234 . 
August 1971. 

Explores the experiences of vomen facul- 
ty in graduate departments of sociology and 
attempts to analyze the personal and organi- 
zational factors that affect academic women's 
careers. 



I 
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£ 

I VIA "Percentage of voaen in college 

* jobs said about sane as in 1910." 

\ Higher Education and National . A ffairs, 

j 22(11): 7. March 19, 1971. 

r 
I 

I H# XII Peterson 9m Esther* 

I 

%■ 

\ 

f 



•Outlook for. voaen." Anerican Associa- 
tion of School Administrators, official 
Report, 1 96 5: 62-74 . 1 964-1 965 . 
[ Text of a speech given by Hrs. Peterson 

l at the Association's annual convention* Dis- 

cusses patterns in a vonan's life and gives 



t brief aention of legislation which vill 



affect these patterns. 



I, II Peterson, Esther* 

"Working women." Daedalus* 93(2): 
671-699. Spring 1964. 

Also in: Lifton, Robert J., ed. The 
Wonan in America. Boston: Beacon Press, 
1965. pp. 144-172. 

Reviews the history of wonen in the 
labor force mentioning, in passing, the edu- 
cation of these wonen. 



XIV Pifer, Alan. 

"A fuller role for wonen. n Chronicle of 
Higher Education. 6(13): 12. January 3, 
1972. 



VI, VII, XIV "Policies and practices should reflect 

college commitment to equality." 
College and University Business* 48 (2) : 
79-83. February 1970. 

Presents nine recommendations which 
could help eradicate sexism from higher edu 
cation. 



I, II, VI, VII Pollock, Hordeca J. 

"Changing the role of wonen." Anerican 
Journal of Orthopsychiatry. 41(5) : 716-724. 
. October 1971. 
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Reviews the main currents of the women 1 s 
Movement vith reference to women's education 
and discrimination in employment. 



Popper, Herbert. 

"What yon should know about women 
engineers. " Chemical Engineering. 74(19) : 
165-172. September 11, 1967. 

Also In: Theodore, Athena. The Profes - 
sional Woman, pp. 635-646. 

Examines the validity of some of the 
reservations a male engineer or manager may 
have about giving women engineers a bigger 
role. Discusses increasing the enrollment of 
engineering and suggests positive action to 
increase the supply of women engineers. 



Powers, H.F. 

"End discrimination to hold onto federal 
funding: University of Pittsburg. 11 College 
Management. 6: 24-26. Hay 1971. 



Pressman, Sonia. 

"The quiet revolution: The E.E.O.C. 9 s 
rulings under the sex discrimination 
provisions of Title VII of the Civil Bights 
let of 1964." Family Law Quarterly. 4(8): 
31-43. 1970. 

Examines the role played by the Equal 
Employment Opportunity Commission in its 
capacity as administrator of the sex discrim- 
ination provisions of Title VII of the Civil 
Rights Act of 1964. 



"Race, sex bias reported in 
admissions. 19 

Chronicle of Higher Education. 4(31): 8. 
Hay 11, 1970. 



Rawalt, Marguerite.- 

"The Equal Rights Amendment. n Women 
lawyers Journal. 57(1): 7-11. Sinter 1971. 

Composite history and argument in sup- 
port of passage of the Equal Rights 
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Amendment, 



XV Ravalt, Marguerite. 

"Legislative history." Women Lawyers 
Journal. 57(1): 19-21. Winter 1971* 

II, VI A, Til "Rebelling women: The reason. n 

U.S. Mews and World Report. 68(15) : 35-37. 
April 13, 1970. 

Also In: Discrimination Against Women. 
Hearings, Part I. pp. 21-28. 

Discusses reasons why women are 
complaining about discrimination in terms of 
the earnings, opportunity, overtime, 
qualifications, unemployment, experience, and 
professional gaps, why women work and myths 
about women are also included in the discus- 
sion. 



VIA, VII "Rep. Griffiths says colleges discriminate 

against women and girls." 
Higher Education and National Affairs. 
19(10): 2. Harch 13, 1970. 



VII Riesman, David. 

"Some dilemmas of women's education." 
Educational Record, 46: 424-434. Fall 
1965. 

Discusses the sociology of femaleness 
and maleness and how this affects the number 
of females in certain "male" fields. 

II, VII Robin, Stanley. 

"The female engineer." In: Perrucci, 
Robert, and Joel E. Gerstl. The Engineers 
and the Social System, Hew York, New York: 
Riley and Sons, 1969. pp. 203-218. 

Also In: Theodore, Athena. The Profes - 
' sional Woaap- pp # 397-413. 

i Reviews data on females in engineering 

and concludes that they will compose a minute 
and marginal segment of engineers. 
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711 Hoe, Anne. 

"Rosen in science. " Personnel and 
Guidance Journal. 44: 784-787. April 1966. 

Presents the reactions of eainent re- 
search scientists vhen questioned about their 
opinions of voaen graduate students. 



VI Rossi, Alice. 

M Discrimination and demography restrict 
opportunities for acadenic voaen. " College 
and University Business. 48: 74-78 • Febru- 
ary 1970. 

Also In: Discriaination Against Voaen. 
Hearings. Part II. pp. 923-926. 

Reviews the status of voaen in our aca- 
deaic institutions in the past three decades. 
Evaluates hov the factors of motivation and 
discrimination bear upon the role of voaen in 
both higher education and the job world. 



I Rossi, Alice S. 

••Equality betveen the sexes. " Daedalus. 
93(2): 607-652. Spring 1964. 

Also In: Garskof, Hichele H. Roles 
Voaen Plav: Readings Toward ffoaen's 
Liberation, pp. 145-164. 

Also In: Lifton, Robert J., ed. T he 
Boaan in Aaerica. pp . 98- 1 43 . 

Discusses the three questions: 1. Hhy 
. vas the aoaentua of the early feainist 
aoveaent lost? 2. Hhy should American 
society attenpt to reach a state of sex 
equality? 3. Hhat are the Beans by vhich 
equality betveen the sexes can be achieved? 



¥11, XII Rossi, Alice S. 

"Job discrimination and vhat voaen can 
do about it." Atlantic Monthly. 225(3): 
99-102. Harch 1970. 

Also In: Discriaination Against Voaen* 
Bearings. Part II. pp. 927-931. 



VI Rossi, Alice S« 



7.2 



"Report of the Committee on the Status 
of Vomen in the Academic Profession. " Ameri - 
can Issociation of Oniversity Professors, 
Bulletin. 57: 215-220. June 1971. 

Discusses action taken concerning 
women 1 s rights in higher education. Deline- 
ates areas for further concern. 



Rossi, Alice S. 

"Status of women in graduate departments 
of sociology: 1968-1969." American 
Sociologist. 5(1): 1-12. February 1970. 

Also In: Discrimination Against Homen. 
Hearings. Part II. pp. 1242-1256. 

Reports the status of vomen as students, 
faculty, and research personnel in graduate 
departments of sociology. 



Rossi, Alice S. 

"Somen in science: Vhy so few?" Sci - 
ence. 148(3674) : 1196-1202. 1965. 

Also In: Theodore, Athena. The Profes - 
sional Woman, pp. 612-628. 

Also In: Safilios-Rothschild, 
Constantina. Toward a Sociology of Homen. 
pp. 141-153. 

Contends that social and psychological 
influences restrict women's choice and 
pursuit of careers in science. 

Ruben, Alan H. , and Betty J. 
Billis. 

"Discrimination against vomen in 
employment in higher education Cleveland 
State Lav Review. 20(3) : 472-491. Septem- 
ber 1971. 

Presents comparative data on women and 
men's salaries and rankings in higher educa- 
tion. Discusses legislative decisions and 
affirmative action plans in promoting equal 
employment opportunity for women in higher 
education. 



Sandler, Bernice. 
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il "that voaen really want on the <— 

| ; can puses. M chronicle of Higher Education. 

i 6(29): 8. April 24, 1972. 

i 

II, VII, XII Sasscwer, Doris L. 
|- "The legal profession and voaen *s 

$ rights." Rutgers Lav Review. 25(1): 54-66. 

| Pall 1970. 

I Examines charges raised by voaen on the 

I infringement of their rights. 

VI, XII, XIII S ass ever, Doris L. 
I "Legal rights of professional women. n 

| February 1972. 
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Contemporary Education. 43 (4) : 205-208. 



VII , X Sea fees, Alice Y. 

" Women moving ahead. 95 American Educa - 
tion. 2(3).: 1-4. Harch 1966. 



VIII Schiller, Anita B. 

"Academic librarians' salaries. " Col - 
. lege and Research Libraries. 30(2): 
101-111. Harch 1969. 

Compares salaries of male and female 
librarians of similar qualifications. 



VIII Schiller, Anita R. 

"Widening sex gap*" Library Journal. 
94: 1098-1100. Harch 15, 1969. 



VI, VII Schuck, Victoria. 

"Reports of the APSA Committees: Part 
[ II of the Committee report, some comparative 

statistics on women in political science and 
other sciences." Political Scientist. 3: 
357-361. Summer 1970. 

Describes the results of a questionnaire 
designed to determine the differential status 
of women in departments of political science 
and other social sciences. Statistics 
include number of doctorates and faculty in 
the different departments. 
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¥1, ¥11 Schuck, Victoria. 

"Wo Ben iQ political science. 19 Political 
Scientist. 2: 642-653. Fall 1969. 

Also In: Discrimination Against Women. 
Hearings. Part I. pp. 472-490. 

Discusses preliminary observations of a 
study of the role of academic vonen in 
political science. Statistics given include: 
1. Hunber of won en receiving Ph.D.'s, 2. 
Humber of faculty members by size of depart- 
ment and by type of institution, 3. Distri- 
bution of faculty by department size, type of 
institutions, and undergraduate or graduate 
offerings, 4. Faculty women by rank, and 5. 
Distribution of male and female faculty. 



Schwartz, Jane. 

"Statistics make a telling point." 
Journal of College Placement. 30 (1) i 35-36. 
October 1969. 



¥IA, ¥11, XI? Scott, Ann. 

"The half-eaten apple." Reporter- pp. 
3-10. Hay 14, 1970c 

Also as ED 041 566. 

Also In: Discrimination Against Women. 
Hearings. Part I. pp. 212-234. 

Reports on sex discrimination at the 
University of Buffalo and in universities in 
general. Presents a model affirmative action 
plan. 



*I# VII Scully, Halcolm. 

"Women in higher education: Challenging 
the status quo." Chronicle of Higher Educa - 
tion , 4(18): 2-5. February 9, 1970. 



"Second sex at Tufts. Part I." 

The Tufts Criterion, pp. 1, 5. October 

1971. 



"Sex discrimination and equal 
protection: Do ve need a constitutional 
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amendment?" 

Harvard Law Review. 84: 1499-1524, April 
1971 . Presents arguments for and advantages 
of a constitutional amendment granting equal 
rights to women. 

¥11 # XII "Sex discrimination in college admissions: 

The guest for equal educational 
opportun it ies . " 

Iowa Law Review, 56: 209- 221. Oct ober 
1970. 

Contends that based on equal protection 
arguments, there appears to be no compelling 
reason for courts to uphold discriminatory 
practices of state colleges and universities. 
Discusses the necessity of showing state 
action in order to conclude that the 
violation of the equal protection clause has 
occurred in private educational institutions. 

XIX, XIII "Sex discrimination in employment: 

in attempt to interpret Title Til of the 
Civil Bights Act of 1964." 

Duke Law Journal, 1 968 (ft) : 671-723 • August 
1968. 

Compares the conclusions reached by the 
lower federal courts and the Equal Employment 
Opportunity Commission with the Act f s 
legislative history. Attempts to construct 
an analytical framework within which the 
meaning of the sex discrimination ban nay be 
determined. 



VIA Shaffer, Harry G., and Juliet P. 

Shaffer. 

"Job discrimination against faculty 
wives: Restrictive employment practices in 
colleges and universities." Journal of 
Higher Education* 37: 10-15. January 1966. 

Also In: Discrimination Against Women. 
Hearings. Part II. pp. 1022-1023. 

Discusses the frequently tolerated, if 
not actively supported, anti-nepotism rules* 



II, VIA Shaffer, Helen B., 
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■Status of votes." Editorial Research 
Reports. 2(5): 565*585. August 5, 1970. 

Collection of essays including voaen's 
drive for equal opportunity, women in 
enployaent, education, and politics, and 
issues for equal rights. 



Shaaan, Jeffrey H. 

"College adaission policies based on sex 
and the equal protection clause." Buff a lo 
Law Be view. 20: 609-623. 1971. 



XI7 Shapley, Deborah. 

"University voaen's rights: Whose feet 
are dragging?" Science. 175(4018): 
. 151-154. January 14, 1972. 

Also In: Congressional Record. 118: 
S64-S65. January 19, 1972. 



Shovalter, Elaine. 

"Women and the university •" Princeton 
Aluani Weekly- 70(18): 8-11. February 2a, 
1970. 



Sigvorth, Heather. 

"The legal status of anti-nepotisa regu- 
lations." Aaerican Association of University 
Professors. Bulletin. 58(1): 31-34. March 
1972. 



Siacbak, Horag H. 

"Equal Pay Act of 1963: Its inpleaenta- 
tion and enf orceaent." Aaerican Association 
of University Bonen. Journal . 61: 117-119. 
1968. 



Siaon, Rita J., and Evelyn Rosenthal. 

"Profile of the voaan Ph.D. in econom- 
ics, history, and sociology." Aaerican Asso - 
ciation of Onive rsitv Women. Journal. 60: 
127-129. Harch 1967. ' 
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VIA 



VIA 



II 



VII , XIV 



VI * 



IVA 



Simon, Bita J.; Shirley Clark; 
and Larry Tifft. 

"Of nepotism, marriage, and the pursuit 
of an academic career." Sociology of Educa - 
tion . 39(a): 344-358. Pall 1966. 

Beports that about 15% of the married 
vomen vith Ph.D. »s believe anti-nepotism reg 
ulations have hurt their careers, not as 
barriers to entry into the academic market, 
but as barriers to advancement, to gaining 
tenure, and to salary gain. 



Simon, Bita J.; Shirley H. 
Clark; and Kathleen Galvay. 

"The woman Ph.D.: A recent profile." 
Social Problems. 15: 221-236. Fall 1967. 

Describes the characteristics of em- 
ployed vomen vho received their doctorates in 
four major academic divisions from 1958-1963. 



Simpson, Elizabeth J. 

"Hove over gents." American Education. 
6(10): 3-6. December 1970. 



Simpson, Elizabeth J. 

"Somen's lib is here to stay." America n 
Vocational Journal. 45: 18-20. December 
1970. 



Simpson, Lawrence A. 

"Attitudes of higher education employing 
agents toward academic women." G raduate 
Comment. 12(1): 41-46. December 1969. 

Presents data obtained as a result of a 
study to determine whether employing agents 
in higher education would express 
discriminatory employment attitudes toward 
women presented as being equally qualified 
with male competitors or having superior 
qualifications. 



Simpson, Lawrence A. 
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N Hjth is better than a miss: Hen get 
the edge in academic employment. n College 
and Univ ersity Business. 48: 72-73. Febru- 
ary 1970. 

Also In: Discrini nation Against Women. 
Hearings. Part II. pp. 920-922. 



II 



Sauts, Robert w. 

"The female labor force: A case study 
in the interpretation of historical statis- 
tics . • American statistical Association. 
Journal. 55: 71-79. Harch 1960. 

Evaluates the United Sates census data 
on the employment of vomen. 



XVI 



Somerville, Rose H. 

" women *s studies." Today's Education. 
60(8): 35-37. November 1971. 



VII 



Stritter, Prank T. ; Jack G. 
Button; and B.F. Dube. 

"Study of O.S. medical school 
applicants, 1968-1969." Journal of Hedical 
Education T 45(4): 195-209. April 1970. 

Presents and discusses medical school 
application activity for the class entering 
O.S. medical schools during the 1968-1969 ac- 
ademic year. Table 6, page 204, lists com- 

ve admissions data for men and women 
1960 through 1969. 



VII, ill 



"Summary of higher education bill; 
Senate passes it, 63 to 15." 
Chronicl e of Hig h er Education. 6 (34) . 
30, 1972. 



Hay 



VI 



"Survey shows gain in women, 
Megroes on governing boards." 
Higher Education and National Affairs. 
19(13): 6. April 10, 1970. 



VIA, XIII 



Swerdling, Daniel. 
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"The voaao power problem." Sej 
Republic. 164: 11-13. Harch 20, 1971. 



Thornton, Anne, and Linda Davis. 

"Somen at Harvard Law School." Harvard 
Law School Ballet in. 21(5) : - 34-35. June 
1970. 



Tillett, Gladys A. 

"Elimination of discrimination against 
women." U.S. Department of State. Bulletin. 
55: 284-288. 1966. 

Discusses the declaration drafted for 
the 19th session of the O.N. Commission on 
the Status of Homen which calls for all meas- 
ures appropriate to the abolition of laws, 
customs, regulations, and practices which 
discriminate against women and for steps to 
educate public opinion and direct national 
aspirations to eliminate any idea of the 
inferiority of women. 



Tobias, Shelia. 

"Female Studies: Its origins, its or- 
ganization and its prospects." In: Dahl, 
K.H. aeport on Women at the Pniversitv of 
Delaware. Hevark, Delaware: University of 
Delaware, 1971. (ED 056 631). 



Tobias, shelia. 

"Put a woman into my department?" Col- 
lege and Pniversitv Personnel Association. 
Journa l- 22: 86-91. (lay 1971. 

Analyzes the following three areas con- 
cerned with equalizing opportunities for 
women: 1. Federal Government and its iaple- 
mentation of guidelines in regard to patterns 
of sex discrimination in universities, 2. 
Radical feminists, and 3. Academic depart- 
ment heads. 



Trecker, Janice. 

"Woman's place in the curriculum." Sat - 
urday Review r 54(42): 83-86, 92. October 
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16, 1971. 

Discusses the structure of voaen's stud- 
ies and their relation to the overall univer- 
sity program. 



Truex, Dorothy. 

« Education of vonen, the student person 
nel profession, and the new 1 feminism." 
Hational Association of Women Deans and 
Counselors. Journal. .35(1): 13-20. Fall 
1971. 

Analyzes the education of vonen and the 
position of vonen in the student personnel 
profession. 



Truex, Dorothy. 

"Focus on feainine ferment. 1 * College 
Student Personnel. 11(5): 323-331. Septem- 
ber 1970. 

Comments on the oppression of college 
. women students and outlines ways in which 
this night be changed. 



Tattle, Helen W. 

"Women in academic libraries." Library 
Journal 96: 2594-2596. Sept. 1, 1971. 



Tyler, Leona B. 

"Must university administration remain a 
nan's world?" Graduate Comment. 12(1): 
6-11. 1969. 

Considers vonen in university 
adninistrative positions, their social 
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"ihat HEW requires for sex equality." 
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XII, XIII, XIV O.S. Women's Bureau. 

American Women the Crossroads; Di - 
rect ions for the Future ? Report of t he 
Fiftieth Anniversary Conference on W omen. 
Washington, D.C.: GPO, 1971. 

Reports recommendations from the various 
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Interdepartmental Committee 
on the Status of Women. 

American Women 196 3-1968. Washington, 
D.C. : GPO, 1968. 

Summarizes the work of the 
Interdepartmental Committee and the contribu- 
tion of the Citizens* Advisory Council. 
Presents recommendations for action adopted 
by the Council. 



II, VI, VII 
X, XIII 



H# IX O.S. Women* s Bureau. 

Bac kground Facts on Moree n Workers i n th jja 
Doited states. Washington, ~D.C : U.S. - 
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XII U.S. Women* s Bureau. 

Digest of state Equal Pay Laws. Wash- 
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enforcement. 
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Wage and Hour Division. 

Equal Pav. Washington, D.C: GPO, 
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Discusses the Equal Pay Act of 1963, its 
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Opportunities for Career Women, 
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E xploding the Myths. Washington, D.C: 
U.S. Department of Labor, 1967. 
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U.S. Women's Bureau* 

Fact Sheet on the Earnings Gap , Wash- 
ington, D.C: GPO, 1970. 
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Hearings. Part I. pp. 17-21. 
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U.S. Egual Opportunities 
Commission. <g 

Facts About Title VII of the C i vil 
R ights Act of 196 4. Washington, D.C.: GPO, 
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U.S. Women's Bureau. 

H andbook on Women W orkers . Washington, 
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training, and the Fe^ral and State laws 
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U.S. Women's Bureau. 

Laws on Sex Discrimination i n 
Employment, Washington, D.C: GPO, 1970. 

Discusses the Federal civil Rights Act 
of 1964, state fair employment practices 
laws, the relationship between state fair 
employment practices laws, and state 
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President's Task Force on Women's 
Rights and Responsibilities. 

A Matter of Simple Justic e. Washington , 
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Also In: Discrimination Against Women. 
Hearings. Part I. pp. 37-75. 

Also In: Equal Rights Amendment.' 
Hearings, pp. 753-793. 

Also In: Equal Rights fo r Hen and 
Women^. Hearings, pp. 683-723. 

Also In: Tax Proposals Contained in th e 
President's Mew Bcononic Policy. Hearings, 
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Bnuaerates recommendations presented by 
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v » XIV Interdepartmental Committee on the 

Status of Women. 1968i Ti me for Action. 

Washington, D.C.: ~GPO, 1969. 

Reports the highlights of the fourth 
National Conference of Commissions on the 
Status of women , providing excerpts from the 
speeches, reports, and discussions including 
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II, X, XII Progress and Prospects: 
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The Prop osed Equal Righ ts Amendment to 
ihg^Unite^Sta^s^onst^i^ioni Washington, 
D.C: Citizens 1 ""Advisory Council on the 
Status of Hoaen. March 1970. (Nemorandum) • 

Bevievs the history of the amendments 
and discusses lavs which discriminate on the 
basis of sex, the position of women under ex- 
isting constitutional provisions, objections 
to the proposed amendment and Executive Order 
11246. 



Indepartmental Committee on the Status of 
Women. 

Report o n Progre ss in 1965 . on . tfre Statu s 
SLifflSLt Washington, D.C. : GPO, 1965. 

Reports significant accomplishments on 
the status of women across the Nation, 
including those improvements brought about by 
the public sector of society and the efforts 
of private agencies; mainly volunteer organi- 
zations, service agencies, and professional 
societies. 



IX » XI1 Indepartnental Coaaittee on the Status 

of Woaen. 

Report on Progress in 1 96 6 on the Statu s 
of Hoi eg. Washington, D.C. : GPO, 1966. 



XII, XIII, XIV U.S. Woaen*s Bureau. 

Se» Discriaifl ation in Raployen t 
Practices^ Washington, D.C: GPO, 1968. 

Conference report including an explana- 
tion of Title VII of the Civil Bights Act of 
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Health, Education, and Welfare, 1968. 
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Suggested Language for a State Act to 
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Sejc^ Washington, D.C.: GPO, December 1964. 
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Status of Women. 

Targets for Action . Washington, D.C.: 
GPO, 1967. 
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the speeches, discussions, and conclusions of 
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of Commissions on the Status of Women. 



IX U.S. Women's Bureau. 

T rends in the Educational Attainment of 
WomenT Washington, D.C.: GPO, October 1969. 

Contains statistics on advanced degrees 
awarded to vomen and labor force participa- 
tion. 



V U.S. Women 1 s Bureau. 

Onderutilization of Women Workers. 
Washington, D.C.: GPO, 1971. 
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underutilization of women workers. 

II, X, XII Citizens 9 Advisor? Council on the 

XIII, XV Status of Women. 

Women in 1970. Washington, D.C.: GPO, 

1971. 

Also as ED 053 358. 

Report of the Council concentrating on 
egual legal rights, maternity leave for em- 
ployed women, equal employment opportunity, 
part-time employment, child development pro- 
grams, and occupational counseling. Offers 
recommendations concerning the status of 
women. 

XII, XIII, XV Citizens' Advisory Council on the 

Status of Women. 

Women in 1971. Washington, D.C.: GPO, 

1972. 
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Summarizes the status of women, 
emphasizing the legislation, judicial and 
administrative actions, and work of the 
Council. Offers recommendations to improve 
the status of women. 



U.S. Department of Labor. 
Manpower Administration. 

"women professional workers. N In: 
Manpower Report of the Pre sident. Washing- 
ton, D.C.: GPO, 1970. pp. 185-189. 

Discusses the number of women in select- 
ed professional fields, factors affecting 
women* s choice of profession, and the need 
for broader professional opportunities. 
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GOVERNMENT HEARINGS 



XV U.S. Congress, senate. 

Conn it tee on the Judiciary. Subcommittee on 
Constitutional Amendments. 

Constitutional Ame ndm ents . S. Rept. 
501, 92nd Congress, 1st sess., "Washington, 
D.C., 1971. 

Discusses the purpose and legislative 
history of Senate Joint Resolution 61, the 
Equal Rights Amendment. 



"Equal rights for men and women.** pp. 
7-8. 



II, V, VI U.S. Congress. House. Committee 

VII, IX, X on Education and Labor. 

XII, XIV Special Subcommittee on Education. 

Discriminati on Aga inst women . Hearings, 
91st Congress, 2nd sess., on Section 805 of 
H.R. 16098. Washington, D.C., 1970. Parts I 
and II. 

To prohibit discrimination on the basis 
of sex in federally financed programs; remove 
the exemption in. Title VII of those in educa- 
tion; authorize the Civil Rights Commission 
to study discriminatory practices against 
vomen; and remove exemptions of executive, 
administrative, and professional employees 
from the equal pay for equal work provision 
of the Fair Labor Standards Act. 



Part I 

O.S. Women's Bureau. "Fact sheet on the 
earnings gap. ** pp. 17-21. 

President's Task Force on Women's Rights 
and Responsibilities. "A matter of simple 
justice." pp. 37-75. 

"Resolutions passed by the National Organ- 
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guidelines." pp. 148-150. 

Hcwe, Florence. "A report from the 
Coaaission on the Status of Somen in the 
Profession." pp. 169-172. 

Wolfe, Helen. "Woaen in the world of 
work." pp. 172-176. 
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"Platfora on voaen*s rights." pp. 
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Woaen's Faculty Group. "Preliainary 
report on the status of woaen at Harvard." 
pp. 183-190. 

Woaen's Besearch Group. "Women at 
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"Report on woaen at the California State 
College at Fullerton." pp. 203-209. 

Scott, Ann. "The half-eaten apple: A 
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sity." pp. 213-234. 

Coluabia Boaen 's Liberation. "Report froa 
the Coaaittee on Discriaination Against 
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260-265. 

Women's Eguity Action League. "Universi- 
ties and colleges charged with sex dis- 
criaination under Executive Order 11216 as 
amended." pp. 308-310. 

Hcaen*s Eguity Action League. "BEAL fact 
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to woaen in selected fields in 1967-1968." 
p. 310. 

Women's Eguity Action League. "BEAL fact 
sheet on sex discriaination in universi- 
ties and colleges." pp. 310-312. 

Woaen's Equity Action League. "BEAL fact 
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314-315. 

Heath, Kathryn. "A legislative history of 
equal eaployaent opportunity provisions 
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under Public Lav 88-352 (Civil Rights Act 
of 1964), July 2, 196a, Title VII (Egual 
Enployaent Opportunity) , at 78 Stat. 253 
(42 U.S.C. 200E-2000E-15) ." pp. 315-321. 

D.S. Honen's Bureau. "Hoaen workers 
today." pp. 350-356. 

Schuck, Victoria. "Woien in political 
science." pp. 472-490. 

American Political science Association. 
Ccaaittee on the Status of Woaen in the 
Profession. "Progress report." pp. 
191-495. 

D.S. ffoaen's Bureau. "Pacts on 
prospective and practicing voaen in 
■edicine. " pp. 523-529. 

"Studying attitudes of the aedical /— * 
profession toward vonec physicians: A 
survey." pp. 559-562. 

Part II 

"Hoaen in the University of Chicago: 
Report of the Connittee on University 
Hoaen." pp. 753-884. 

Clarenbach, Kathryn. "Can continuing edu- 
cation adapt?" pp. 917-920. 

Siapson, Lawrence A. "A ayth is better 
than a aiss: Hen get the edge in academic 
employment.", pp. 920-922. 

Rossi, Alice s. "Oiscriaination and 
demography restrict opportunities for aca- 
demic woaen." pp. 923-926. 

Rossi, Alice s. "Job discriaination and 
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what voaen can do about it." pp. 
927-931. 

National Organization foe Hoaen. "Back- 
ground on federal action toward egual 
employment opportunity foe voaen* " pp. 
934-939. 

Astin, Helen S. "The vonan doctorate in 
A aerica • " pp . 968- 974 • 

Hawkins, Ruth R. "The odds against 
voaen*" pp. 974-977. 

Freeman, Jo* "Women on the social science 
faculties since 1892, University of 
Chicago*" pp. 994- 1003. 

"Teaching faculty in university and four- 
year colleges." pp. 1004-1016. 

Parrish, John B. "Somen in top level 
teaching and research." pp. 1017-1022. 

Shaffer, Harry G., and Juliet P. Shaffer. 
"Joh discrimination against faculty 
vives." pp. 1022-1023. 

Sandler, Bernice. "Sex discrimination at 
' the University of Maryland." pp. 
1024-1029. 

Harris, T. George. "Don't call me a 
lady." pp. 1029-1030. 

Bayer, Alan and Helen S. Astin. "Sex 
differences in acadenic rank and salary 
aiong science doctorates in teaching." 
pp. 1031-1037. 

Kusnetz, Ella, and Barbara Francis. "The 
status of voaen at Cornell, 1969. " pp. 
1078-1082. 

"Report of the Subcommittee on the Status 
of Acadenic women on the Berkeley canpus." 
pp., 1143-1221. 

Woaen • s Equity Action League. "Discrini- 
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nation against women teachers at Eastern 
Illinois University." pp. 1223-1225. 



"Salary study at Kansas State Teachers 
College. " pp • 1 226- 124 1 . 

Rossi, Alice. "Status of vomen in gradu- 
ate departments of sociology." pp. 
1242-1256. 



U.S. Congress. Senate. 

Committee on Labor and Public Welfare* 

Subcommittee on Labor. 

Equal Employment O p portun i ties 
Enforcement Act of 1971, Hearings, 92nd 
Congress, 1st sess«7 on S. 2515, S. 2617, and 
H. R. 1746. lashington, D.C., 1971. 



0FCC Revised Order Mo. 4 requiring 
contractor affirmative action programs to 
eliminate discrimination against, minority 
groups and vomen, text. pp. 100-109. 

Statement of Hiss Doris Heissner, Execu- 
tive Secretary, National Women's Political 
Caucus, pp. 283-289.' 



U.S. Congress. Senate. 

Committee on the Judiciary. 

Subcommittee on Constitutional Amendments. 

The Equal Rights Amendment* Hearings, 
91st Congress, 2nd sess., on S.J. Res. 61. 
Washington, D.C., 1970. 

Hearings to amend the Constitution to 
provide equal rights for men and vomen. 



Statement of Dr. Bernice Sandler, Women's 
Equity Action League, pp. 412-430. 

Women's Equity Action League (WEAL) • 
"Universities and colleges charged with 
sex discrimination under Executive Order 
11246 as amended, pp. 431-432. 

Women's Equity Action League. Letter of 
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formal cob plaint under Executive Order 
11246 as amended by Executive Order 11375. 
pp. 438-439. 

Women 9 s Equity Action League. "Sex dis- 
crimination in universities and colleges." 
pp. 434-437. (Statements concerning sex 
discrimination in universities and col- 
leges.) 

Statement of Virginia R. Allan, Chairman, 
President's Task Force on Women's Bights 
and Responsibilities; accompanied by Or. 
Laurine E. Fitzgerald, Professor and Asso- 
ciate Dean of Students, Hichigan State 
University, and Hiss P. Dee Boersman, 
graduate student, pp. 518-539. 

Statement of Carl J. Hegel, Legislative 
Director, American Federation of Teachers, 
pp. 557-563. 

President's Task Force on Women's Rights 
and Responsibilities. "A matter of simple 
justice." pp. 753-793. 



U.S. Congress. House of 

Representatives. Committee on the Judiciary. 
Subcommittee No. 4. 

Equal Rights for Men and Women. 
Hearings, 92nd Congress, 1st sess., on H.J. 
Res. 35, 208, and related bills and H.R. 916 
and related bills. Washington, D.C., 1971. 

Hearings on the proposal of an amendment 
to the Constitution of the United States rel- 
ative to equal rights for men and women. 
Hearings concerning the recommendations of 
the Presidential Task Force on Women's Rights 
and Responsibilities, 



Statement of Hon. William F. Ryan, a Rep- 
resentative in Congress from the State of 
Mew York; accompanied by Jean Faust, 
Assistant on Women's Rights, pp. 95-111. 

Statement of Dr. Bernice Sandler on behalf 
of Women's Eguity Action League, pp. 
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263-290. * 



Citizens 7 Advisory Council on the Status 
of flocks* "The proposed Equal Rights 
Amendment to the Dnited States Constitu- 
tion." pp. 544-563. 

This paper includes the following: 

1. History of the Equal Rights Amendment, 

2. Lavs which discriminate on the basis 
of sex, 3. The position of women under 
existing Constitutional- provisions, 4. 
Relationship between the Equal Rights 
Amendment and existing Constitutional 
provisions, 5. Effect the Equal Rights 
Amendment would have on laws 
differentiating on the basis of sex, 6. 
Objections to the proposed Equal Rights 
Amendment, and 7. Executive Order No. 
11246 of November 1, 1963, as amended. 

Statement of Carl J. Hegel, Legislative 
Director, American Federation of Teachers, 
pp. 594-596. 

Women's Equity Action League. "Percentage 
of doctorates awarded to women in selected 
fields in 1967-68. p. 643. 

Somen's Equity Action League. "Universi- 
ties and colleges charged with sex dis- 
crimination under Executive Order 11246." 
pp. 645-650. 

United Nations. "Declaration on the 
Elimination of Discrimination Against 
Womdn." pp. 670-679. 

President's Task Force on Women's Rights 
and Responsibilities. "A matter of simple 
justice. " pp. 683-723. 



U.S. Congress. Senate. 
Committee on the Judiciary. 

E qual Rights 1970. Hearings, 91st 
Congress, 2nd sess., on S.J. Res. 61 and S.J. 
Res. 231, Washington, D.C., 1970. 

Resolutions proposing an amendment to 
the Constitution of the United States rela- 
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tive to equal rights for men and women. 
California. Advisory Committee on the 

Status of Women. "California women. " pp. * 
235-281. 



II, VIA, XII U.S. Congress. Senate. Committee on 

labor and Public Welfare. Subcommittee on 
Labor. 

Fair Labor Standard s Amendments of 1971 . 
. Hearings, 92nd Congress, 1st sess., on S. 
1861 and S. 2259. Washington, D.C., 1971. 
Part I. 



Statement of Dr. Bernice Sandler of the 
Women 1 s Equity Action League, pp. 319-334. 

Letter of formal complaint under Executive 
Order 11246, as amended, pp. 334-341. 
Enclosures with this letter include: 1. 
Universities and colleges charged with sex 
discrimination under Executive Order 11246, 
as amended. 2. Table of full-time faculty. 
Fall 1968, University of Illinois, Urbana- 
Champaign Campus. 3. Table of the mean 
salaries of full-time faculty, 1968-69, Dni- 
.versity of Illinois, Urbana-Champaign Campus. 
4. Table comparing the mean salaries of 
nine-month full-time teaching staff as of 
. July 1, 1969 and July 1, 1970. 

Bayer, Alan, and Helen S. Astin. "Sex dif- 
ferences in academic rank and salary among 
science doctorates in teaching. 19 pp. 
342-352. 



Ill, VI, VII U.S. Congress. House of 

Representatives. Committee on Education and 
Labor. Special Subcommittee on Education. 

H igher Education Amendments of 1971 . 
Hearings, 92nd Congress, 1st sess., on H.S. 
32, H.B. 5191, H.B. 5192, H.B. 5193, and H.R. 
7248. Washington, D.C., 1971. Part I. 
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Details of the University of Michigan in- 
vestigation, pp. 294-310. 

Dilemma in enforcing sex discrimination 
clauses against all- sale universities op- 
erating all-women counterpart schools, 
pp. 381-386. 

Legal aspects involved in Federal funding 
of one-sex institutions, pp. 579-584. 



Xi? O.S. Congress. House. Committee on 

Hays and deans. 

Tax Proposals contained in th e 
P resident's Mew Economic Policy. Hearings, 
..92nd Congress, 1st sess., Washington, D.C., 
1971. Part III. 



President's Task Force on Women's Sights 
and Responsibilities. n K matter of simple 
justice." pp. 819-857. 
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Affirmative action programs," 
Federal Register. 35(25): 2586-2590, Feb- 
ruary 5, 1970. 



Affirmative action programs. 19 

Federal Register. 36 (23<l) ; 23152-23157. 

December 4, 1971. 



"Controversial Equal Sights Amendment 

before Senate. " CO Guide to Current Ame r ican 

g overnment, p. 65. Spring 1972. 



"Controversy over the "Equal Rights 
for women Amendment 1 : Pro and Con." 
Congress i onal Diges t. 50: 1-32. January 
1971. 

Presents the pros and cons of the Equal 
Rights Amendment. Discusses earlier efforts 
to vin equal rights; the legal setting of the 
Amendment, both federal and state; and equal 
rights action, 1969-1970. 



Miller, Susan. 

"Female academicians claim careers 
curbed by male chauvinists." Congressional 
Record. 117: S1 1403-S11404. July 19, 1971. 



Norris, Frances S. 

"Evidence of bias against vomen 
applicants to medical schools." 
Congressional Record. 117: E6038. June 16, 
1971. 



"Obligations of contractors and 
subcontractors." Federal Register. 33(104) : 
7804-7812. Hay 28, 1968. 

States the rules and regulations con- 
cerning Title 41: Public Contracts and Prop- 
erty Management. 
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"Omnibus Education Bill should be passed. 11 
Congr e ssional Record. 118(86): - E5938-E5939. 



Sandler, Bernice. 

"The status of women: Employment and 
a dmi ssio ns . 11 Congressional Record* 118: 
S2750-S2752. February 28, 1972. 



"Sex discrimination guidelines ." Federal Register. 
35(111): 8888-8889. June 9, 1970. 

Also In: Discrimination Against Wo men. 
Hearings. Part I. pp. 148-150. 
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DISSERTATIONS 



Berwald, Helen D. 

Attitudes Toward W o men Coll e ge Teachers 
i n Instituti o ns o f Higher Education 
Accredited by the N o rth Central Association. 
Ph.D. dissertation, "university of Minnesota, 
1962. (Order no. 63*1854). 

Results of a study to learn certain 
opinions and facts relevant to college 
officials 9 willingness to employ voaen as 
college teachers and woaen's interest in en* 
tering the field. 



Gardner, Helen R. 

Woaen Admini str ators in H igh er Educatio n 
in Illinois: A Study of current Career Pat* 
t erns. Ph.D. dissertation. Indiana Univer- 
sity, 1962. (Order no. 66-12655). 

Analysis of career patterns of women 
adainistrators in institutions of higher edu- 
cation in the state of Illinois. Considered 
facts concerning biographical, educational, 
and professional infornation to be of impor- 
tance in influencing career patterns. 



Goodwin, Gail C. 

The Woaan Doctoral Recipient: A Study 
of the Difficulties Encountered in P ursuin g 
G raduate Degrees. Ph.D. disse rta tio n • 
Oklahoaa State University, 1966. (Order no. 
67-722*) . 

Study of the factors vhich deter woaen 
froa earning the doctorate. Results of the 
findings indicated that the significant 
detering factor seemed to involve the 
internalized societal pressures. 



Haller, Lola H. 

The Fut u re R ole of the Highest Ranking 
Poaa n Student Perso n nel~Adainistrator in the 
C ollege or University and A Suggested Train - 
ing Prooraa. Ph.D. dissertation. Michigan 
State University, 1967. (Order no. 68-4146). 
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Attempts to define the future role of 
the highest ranking woman student personnel 
administrator iu a college or university, and 
to suggest a training program which vould 
prepare her for this future role. 



Henderson, Jean C. 

Women as College T eachers . Ph.D. dis- 
sertation. University of Michigan, 1967, 
(Order no. 67-15635) • * 

Comparison of the careers as college 
teachers of foodrow Wilson Fellows of 1958 
and 1959 to determine whether the women had 
the same opportunities as the men, and if 
not, whether the differences were due to the 
women's preferences or to discrimination 
against women in higher education. 



Kaufman, Helen. 

The Status o f wome n in Adminis t ration i n 
Selected Institut ion s of Higher Education in" 
the On ited States , Ph.D. dissertation. New 
York University, 1961. (Order no. 62-1443). 

Study to identify and analyze present 
policies in the appointment of women to se- 
lected administrative positions in higher ed- 
ucation, and to ascertain the professional 
status of women graduates in higher education 
holding degrees in Administration and 
Supervision from the School of Education, New 
York University. 



Kirkpatrick, wynona J. 

The Emerg ing Role o f Wo me n in Instit u- 
tions o f Higher Educ ation in t he United 
States, Ph.D. dissertation. University of 
Arkansas, 1965. (Order no. 65-8460) . 

Review of the evolution in the education 
of women from our existence as an American 
continent to the twentieth century. 



Leonard, Yvonne E. 

An Analysis of the Status of Women % s 
FullrT ime Faculty Members in Coed ucational 
Colleges §nd un iversities of California. 
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Ph.D. dissertation. University of Southern 
California, 1963. (Order no. 63-4232). 

Concludes that for women enployed as 
faculty members in California colleges and 
universities: 1. Opportunities to advance 
beyond the assistant professorship are Unit- 
ed, 2. Employment for those qualified in a 
greater variety of professional areas would 
help to alleviate some of the existing 
shortage of faculty members, 3. A smaller 
number as opposed to males have earned the 
doctorate, and 4. Relatively fev are making 
contributions to the professional literature. 



IV, VIA Pollard, Lucille A. 

Momen on College a n d University 

F ac u lties: A Historica l Survey and a Study 

of T heir Present Academic Status. Ph.D. 
. dissertation. University of Georgia, 1965. 
(Order no. 66-2494) 

Study for the purpose of: 
1< Investigating the employment of women on 
eftt;!^ faculties of institutions of higher 
l&&££ing and following the development of 
their participation and 2. Determining the 
present academic status of women faculty from 
a sampling of institutions which are members 
. of the Southern, diddle Atlantic, or New 
England Regional Accrediting Associations. 



IV, VII, X Randolph, Kathryn S. 

XIV The Mature Woma n in Doctoral Programs. 

Ph.Dc dissertation. Indiana University, 
1965. (Order no. 65-14060). 

Through a survey of the literature, con- 
cludes that discriminatory practices toward 
the mature women in doctoral programs do 
exist and that responsibility for those 
practices is two-fold: 1. Administrations 
and faculties of graduate schools persist in 
viewing women in archaic terms and 2. Only a 
very small minority of women capable of 
completing the course of study leading to a 
doctoral degree surmount the existing 
practices to pave the way for those who 
follow. In realizing very little is being 
done to aid the mature women, the author 
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■akes specific recommendations. 



Simpson, Laurence A. 

A Study of Employing Agents* Attitudes 
Toward Academic Women in Higher Education. 
Ph.D. dissertation. Pennsylvania State Uni- 
versity, 1968. (Order no. 69-9810). 

Presents findings and conclusions of a 
study to determine if 1 • Employing agents in 
institutions of higher education would ex- 
press discriminatory employment attitudes 
toward academic vomen presented for 
appointments in selected fields, 2. 
Employing agents would express a greater 
employment preference for male or female can- 
didates presented for appointments in select- 
ed fields, and 3. Employing agents in higher 
education who consistently rejected female 
faculty candidates also placed vomen in gen- 
eral in a subordinate position. 



EDUCATIONAL RESOURCES INFORMATION CENTER (ERIC) MATERIALS 



VIA, VII, XIV Acker, Joan, and others. 

The Status of Women at the University of 
O regon. Eugene, Oregon: University of 
0regon7 1970. (ED 046 335). 



VI, VII, XIV Advisory Council on Women's Opportunities. 

P rogress Report to the Chancellor, 
, Pittsburgh, Pennsylvania: University of 
Pittsburgh, November 2, 1970. (ED 045 054). 



Ill, VI, VII An Annotated Biblio g rap hy 

XVII on G raduate Education. 

Washington, D.C.: National Academy of 
Sciences and National Research Council, July 
1971. (ED 058 830), 



IV, IX, X Astin, Helen, and others. 

XVI I Women i A Bibliography on Thei r, E d u c a- 

tion and Careers. Washington, D. C. : Human 
Service Press, 1971. (ED 056 271).. 

Not available from EDRS. Available from 
..Human Service Press, 4301 Connecticut Avenue, 
N.W. , Washington, D.C. 

VIA Babey- Brooke, Anna H«, and R.B. Amber. 

Discrimination Against Women i n Hig her 
Educ ation y A 15 Year Survey . Promotional 
gractice s at~Book lyn Col lege CUNY: 
1955-1970, All Bapks — fenuyred and Un tenured, 
July 1970. (ED 044 089) . 

VI Bayer, Alan E. 

College and Univer s ity Faculty: A Sta - 
tistical Description. Washington, D.C. : 
. American Council on Education, 1970. (ACE 
Research Reports. 5. June 1970.) (ED 042 
<»25). 

Also available from American Council on 
Education, One Dupont Circle, Washington, 
DoC. , 20036. 
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Berry, Sara, and Hark Erenburg. 

Earni ng s of Professional Woaen, at 
Indi ana Univ e rsity . Blooaington, In diana : 
Indiana~University, 1969. (ED 043 292). 



B ibliography on H igher Edu cation, 
Berkeley, Calif or niaT University of 
California. Center for Research and Develop- 
ment in Higher Education, 1967. (ED 018 
011). 



Bratfisch, Virginia, and others. 

I Report on the Status of Woae n at the 
C alifornia State College at Fullerton. 
Fullerton, California: National Organization 
for Woaen, June 29, 1970. (ED 045 044) . 



Citizens 9 Advisory Council on the 
Status of to nen, 

Woaen in 1970. Washington, D.C.: GPO, 
Harch 1971. (ED 053 358). 

Also as a government document. 



Cohen, Audrey. 

Woaen and Higher E ducation; Recoaaenda - 
tions for Change. New York, Rev York: Col- 
lege for Huaan Services, 1971. (ED 051 769) . 



A Compilation of Data on Faculty 

Woae n and Woaen Enrolled at Michigan State 

University. 

East Lansing, Michigan: Michigan State Uni- 
versity. Office of Institutional Research, 
July 1970. (ED 056 630). 



Continuing E ducation of Woaen. 
Washington, D.C.: Adult Education Associa- 
tion of the U.S.A., .and Syracuse, Nev York: 
Syracuse University, 1969. (ED 042 122) • 



Cross, Patricia. 
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The Undergraduate Woman. Washington, 
D.C.: American Association for Higher Educa- 
tion, March 15, 1971. (ED 053 684) . 

Also available from Publications Depart- 
ment, American Association for Higher Educa- 
tion, One Dupont Circle, Suite 780, Washing- 
ton, D.C., 20036. 



VIA, VII, XIV Dahl, K. H. 

Report on W o men at the Un iversity o f 
Delaware. Newark, Delaware: University of 
Delaware, 1971. (ED 056 631). 



VI, VII Discrimi nation Against Women at the 

University of Pittsburg h. 
. Pittsburgh,. Pennsylvania: University of 
Pittsburgh, November 1970. (ED 049 689) . 



X# XVI Blkin, Anna, Comp. 

Resour c es for the Employment of Mature 
Women and /or Their Continuin g Education: A 
Selected_Bibliograp hv a nd Aids '; New York, 
New York: Federation Employment and Guidance 
£ Service, October 1966. (ED 021 179). 

XII Egua. 7. Employ ment Opp ortunities 

for Women Un der Titlo vtt ^ the Ci vil Right s 
Act of 1964. Washington, D.cT: Citizens' 
Advisory Council on the status of Women, Oc- 
tober 1965. (ED 022 883). 

VI, VII, X Ewalt, Delia C, Comp. 

Continuing Education for Women in O hio; 
A Study Pro-j ect nf t tho nh jp Division, Ameri- 
c an Association of University Women. Wa s h- 
ington, D.c. American Association of Univer- 
sity Women. Ohio Division, April 1965. (ED 
021 196). 

TI * Perbcr, Marianne, and Jane Loeb. 

Rank. Pay, and Representation o f Women 
on the Faculty at the Urban a -Champaign Campu s 
of the U niversity o f Illinois. November ~ 
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1970. (ED 045 011) . 



Final Report on t he Status o f 
Academic Women. 

Hadison, "Wisconsin: University of Wisconsin, 
1971. (ED 056 633) . 



Francis, Barbara. 

The Status of Women at Cornell. Ithaca, 
New lork: Cornell University, 1970. (ED 044 
095) . 



Freeaan, Jo. 

Woaen on the Social S cience Faculty 
Since 1892. Washington, D.C.: American 
Political Association, 1969. (ED 041 567). 



Grad uate Education. The Study of 
Education at Stanford. Stanford, California: 
University of Stanford,. November 1968. (ED 
032 849). 

Not available froa EDRS. Hay be ob- 
tained from Study of Education at Stanford, 
Boob 107, Building 1 0A, Stanford University, 
Stanford, California, 94305. 



Hilton, Hary N., and others. 

Handbook on Woaen W orkers. Washington, 
D.C.: U.S. Women«s Bureau, 1966. (ED 014 
568) . 

See also as a government document under 
U.S. Women's Bureau. 



Keyserling, Hary D. 

Continuing Education for Women: A 
Grow ing Challenge , "Remarks by Hary 
Keyserling at the 22nd National Conference on 
Higher Education. Chicago, Illinois: Harch 
7, 1967. (ED 015 281).. 



Lamphere, Louise, and others 



B eport of the A AUP Committee on the 
Employment of and Status of Women Facultv_and 
Women Graduate Students at Brown, 
Providence,. Rhode Island: Brovn University, 
October 15, 1970. (ED 045 061). 



Likert, Jane G., ed. 

Conversations with Returning Women Stu- 
dents* Ann Arbor, Michigan: University of 
Michigan. .Center for Continuing Education of 
Women, November 1967. (ED 017 815). 

Mot available from EDRS. Available from 
the University of Michigan. Center for 
Continuing Education of Women, 330 Thompson 
Street, Ann Arbor, Michigan, 48108* 



HcAllester, Susan, ed. 

A Case for Equity: Women in English De - 

partments. Urbana, Illinois: National 
Council of Teachers of English, 1971. (ED 
057 020). 

HC not available from EDRS. May be ob- 
tained from National Council of Teachers of 
English, 1111 Kenyon Road, Urbana, Illinois, 
61801. 



Hack ay, Haxine. 

The States of Women Committee: Faculty 
Re p o rt . Tampa, Florida: American Associa- 
tion of University Professors, November 18, 
1970. (ED 049 688) . 



Hinturn, Leigh. 

Inequities in Salary Payments to Facult y 
Women . Boulder, Colorado: university of 
Colorado, Hay 25, 1970. (ED 045 045) . 



Hew Patterns of Employment: 
P roceedings of the Co nfe rence Workshop. 
Center for Continuing Education for Women,, 
University of Michigan f Ann Arbor. March 29. 
19$6. Ann Arbor, Michigan: Center for 
Continuing Education of Women, 196$. (ED 019 
538) • 
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VII, VII Oltman, Ruth H. 

Campus 1970^ Where Do Women Stand? Re - 
search Report of a Surv e y on Women i n 
Academe. Washington, d7c.: American 
. Association of University Women, December 
1970. (ED 046 336) . 



VI # VIII Oltman, Ruth. 

The Evolving Role of the Women *s 
Liberation Movement in Higher Ed u cation* 
Washington, D.C. : American Association of 
University Women, Harch 15, 1971. (ED 049 
489) . 



IV, VI, VII Pifer, Alan. 

XII, IIII, XIV Women in Higher Education. Hew York, 

Nev York: Carnegie Corporation of New York, 
November 29, 1971. (ED 058 844). 

VIA, VII Preliminary Report on the Status 

of Women at Harvard , 

Cambridge, Massachusetts: Harvard Universi- 
ty, Harch 9, 1970. (ED 043 299). 

VIA Prel iminary Report on the Status of 

Women at Princeton University. 
. Princeton, Nev Jersey: National Organization 
for Women, Princeton. Central Nev Jersey 
Chapter. Task Force on Egual Academic 
Opportunities, April 1971. (ED 056 634). 

Additional copies may be obtained from 
Academic Task Force, NOW, PO Box 2163, 
Princeton, Nev Jersey, .08540. 

VII, X, XIV^ President's Commission 

on the Status of Women. 

American Women. Washington, D.C.: GPO, 
1963. (ED 020 358) 

HC not available from EDRS. 

XI1 P rogress Report on the Status of Women, 

October 11 ff J96? through October 10„ 1964. 
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Washington, D.C.: Interdepartmental Coi ait- 
tee on the Status of Ho men and Citizens* 
Advisory Council on the Status of Woaen, Oc- 
tober 1964. (ED 020 356) . 

Via, VII R eport of Subcommittee on Equa l 

XIV Opportunities for Faculty and Student Hoaen. 

Minneapolis, Minnesota: University of 
Minnesota, April 1971. (ED 056 637). 

VIA, VII Report o f the Commi ttee on the Stat us 

XI, XIV . of Hoaen in the F aculty of Arts and Sciences . 

Caabridge, Massachusetts: Harvard Oniversi-' 
ty. Faculty of Arts and Sciences, April 
1971. (ED 057 714) . 



VIA Repo rt on the Status of Hoaen at the 

University of W ashing ton : Pa rt I: Faculty 

. and staff. 

Seattle, Washington: Washington University, 
October 1970. (ED 045 060). 

▼II Repo rt on the Status of Hoaen 

at the University of Wa s hington: Part II: 
Undergraduate and Gradu a te Students. 
Seattle, Washington: University of Washing- 
ton, Hay 1971. (ED 053 673) . 

VIA, XII, XIV Report One of the Coaaittee on 
. the Status of Woaen . 
Eaporia, Kansas: Aaerican Association of 
University Professors, 1970. (ED 043 310). 

VI, VII, XIV Report to the President froa the 

Coaaittee on the St a tus ~ of Professional Woae n 
at Yale. 

Hew Haven, Connecticut: Yale University, Hay 
1971. (ED 052 701) . 

VIA, VII Reports of Assoc iated Woaen Students 

Commission on the Status of Woaen. 1969-1970 . 
Lawrence, Kansas: Univeristy of Kansas, 
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1970, (ED 043 315). 



Robinson, Lora, H. 

T he Status of Acad e mic Women . Washing- 
ton, D.C.: ERIC Clearinghouse on~Higher Edu- 
cation, April 1971. (ED 048 523). 



Royce, Marion. 

The Continuing Educati o n of Wo m en; Som e 
P rograms in the D nited States of America , 
Toronto: Ontario Institute for Studies in 
Education. Department of Adult Education, 
1968. (ED 023 059). 



Sandler, Bernice. 

S ex Discrimination at the University of 
M aryland » Report prepared for the Women's 
Equity Action League, Fall 1969. (ED 041 
565). 



Scott, Ann. 

The Half-Eaten Apple: A Look at Ser - 
D iscrimination in the Oniversitv. Buffalo , 
Mew York: state University of New York, May 
14, 1970. (ED 041 566). 

Also in Reporter, pp. 3-10. Hay 14, 

1970. 



Standards foy Women in Higher Education: 
Affirmative Policy in Achieving Sex Egualitv 
in the Acade mi c Community. 
Washington, D.C.: American Association of 
University Women, 1971. (ED 056 665). 



The Status of Women Faculty at 
Illinois Stat* University. 1970-71. 
Wormal, Illinois: Illinois State University, 
1971. (ED 058 836). 



Study of the Status of Women 

F aculty at Indiana University . Blooming ton 

Camp us ? 



Bloo&ington, Indiana: Indiana University, 
January 1971. (ED 056 632). 



Subcommittee on the Status of 

Academic" Won en on the Berkeley Campus. 
Report. Berkeley, California: University of 

California, Hay 1970. (ED 042 413). 

Taylor, Jean Anne H • 

Special Report on Women and Graduat e 
Study; Resources for Medical Re search. 
Report Number 13. Bethesda, Maryland: 
National Institutes of Mental Health. Re- 
sources Analysis Branch, June 1968*. (ED 055 
567) . 



Truax, Anne, and others. 

Research on the Status of Faculty Women , 
University of Hinnesota . Hinnea poli s , 
Minnesota: Office for Student Affairs, Hay 
1970. (ED 041 564) . 



U.S. Women's Bureau. 

Trends in Educational Att ai nment. Hash - 
ington, D.C.: GPO, 1967. (ED~013 887). 

See also as a government document. 

University of Chicago. 
Committee on University Somen. 

Women in the University of Chicago. 
Chicago, Illinois: University of Chicago, 
May 1, 1970. (ED 041 537). 



Tan Fleet, David D. 

Salaries of Males and Females: A Sampl e 
of Conditions at the University of A let on. 
Akron, Ohio: University of Akron, December 
1970. (ED 056 638) . 



Veitzman, Lenore, and others. 

Women on the Tale Faculty. New Raven, 
Connecticut: Harck 1971. (ED 056 636) * 
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Hells, Jean A. 

Continuing Education Programs and Serv - 
ices for Women. Washington, D.C. : U.S. 
Boien^s Bureau, 1971. (ED 056 264). 

Also available as U.S. Women *s Bureau. 
Pamphlet 10 f from GPO. 



VIA, VII 



Wilcox, Thomas. 

The Lot o f t he Woman; 



A Report on the 



National Su r vey of Undergraduate English Pro - 
grans T New York, Nev York: Association of 
Departments of English, Bay 1970. (ED 044 
090) . 

Not available from EDRS. In: Associa- 
t ion of Departments of English. Bulletin. 
25: 53-59. May 1970. 



VIA, XIV 



Wome n Facul ty in the University of 
Pennsylvania. ~ 
Philadelphia, Pennsylvania: University of 
Pennsylvania, March 1971. (ED 056 635). 



VIA, VII, XIV 



Women in Virginia Higher Education. 
Hampton, Virginia: New University 
Conference, Hampton, Virginia. Peninsula 
Chapter, 1971. (ED 056 639). 



VII 



Women on Campus; 1970; A Symposium. 
Ann Arbor, Michigan: University of Michigan, 
Center for Continuing Education, 1971. (ED 
054 723) . 



Fox, Greer L. "The woman graduate stu- 
dent in sociology. n pp. 32-35. 

Stokes, Sybil. "Graduate women in 
political science: A recent research 
study." pp. 36-38. 

Kramer, Hoel. "Discrimination and the 
woman law student." pp. 39-41. 

Hack, Grace E. "The black woman graduate 
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student." pp. 42*45. 

Hcuser, Carolyn. "A graduate student in 
population planning looks at the future of 
vonen." pp. 46-49.. 

Tilly, Charles H. "Reflections on the 
future of universities and of university 
von en." . pp. 50-54.. 

Caipbell, Jean V. "Change for women: 
Glacial or otherwise." pp. 56-62. 
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EPHEHERA 



" Anti- nepotism policies and practices. 11 

Article received from Heather Signer th. 
College of Law, University of Illinois, 
Cham paign-Orbana, Illinois, 61820. 

Points out reasons for an ti- nepotism 
regulations, describes its forms, and summa- 
rizes key issues pertaining to the regula- 
tions* 



Arter, Margaret H. 

"The role of women in administration in 
state universities and land-grant colleges." 

Summary received from Margaret H. Arter, 
Research Associate, Bureau of Educational Re- 
search and Services, Arizona State University 
Tempe, Arizona, 85281. 



Association of American Colleges. Project 
on the Status and Education of Women. 

n Hov the Equal Bights Amendment to the 
Constitution affects educational institu- 
tions." June 1972. 

Publication received from Association of 
American Colleges, 1818 B Street N.W., Wash- 
ington, D.C., 20009. 



Association of American Colleges. 

Project on the status and Education of Women. 

"Maternity policies and the educational 
institution." Pebruary 1972. 

Publication received from the Associa- 
tion of American Colleges, 1818 B Street 
N.W., Washington, D.C., 20009. 

newsletter including sections describing 
major elements which wopeft are seeking to 
include in maternity policies. Defines 
maternity leaves and outlines maternity 
policies and the law. 



Association of American Colleges. 

Project on the status and Education of Women « 
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"Hew guidelines on sex discrimination as 
they relate to retirement plans. 11 April 
1972. 

Publication received fron Association of 
American Colleges, 1818 R Street H.W., Wash- 
ington, D.C., 20009. 



Association of American Colleges. Project 
on the Status and Education of Women. 

••Part-time employment in educational in- 
stitutions." June 1972. 

Publication received from the Associa- 
tion of American Colleges, 1818 R Street 
H.W., Washington, D.C., 20009. 



Association of American Colleges. Project 
on the Status and Education of Women. 

M Sez discrimination provisions concern- 
ing students and employees as contained in 
the Higher Education Act of 1972." June 
1972. 

Publication received from Association of 
American Colleges. 1818 R Street N.W., Wash- 
ington, D.C., 20009. 

Discusses provisions and exemptions of 
the Act. 



Association of American Colleges. 
Project on the Status and Education of Women. 
"Summary of Executive Order 11246. •• 

n.d. 

Publication received from the Associa- 
tion of American Colleges, 1818 R Street, 
W.W., Washington, D.C., 20009. 

Summarizes the Order giving its back- 
ground, requirements, enforcer, and the power 
of enforcement. Describes the complaints 
that can result, and who may file a 
complaint. 



Association of American Colleges. 

Project on the Status and Education of Women. 

"Title YII of the Civil Rights Act and 
sex discrimination in educational institu- 
tions." April 1972. 
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Publication received from Association of 
American Colleges, 1818 R Street H.W., Wash- 
ington, D.C., 20009* 



Business and Professional Women's Foundation* 

Sex Discrimination in the Academic 
Worlds Summary of Research bv Dr. Lawrence 
Alan Simpson, Washington, D.C.: Business 
and Professional Women* s Foundation, 1970* 

Six page summary of Dr. Simpson's dis- 
sertation, A Study of Emplo ying A gents' Atti - 
tudes towa rd Academic Women in Hi gher Educa- 
tion * 1968. 



H# VII California, Advisory Committee on the 

Status of Women. 

California Women; Report of t he 
Advisory Co m mission on the Status of ~ Women* 
Sacramento, California: State of California, 
1969. 

Reflects work undertaken "in three areas 
of major concern: 1. Child care, 2. Educa- 
tion, and 3. Employment. Hakes further rec- 
ommendations in these areas. 



II, 711 California. Advisory Committee on the 

Status of Women. 

California lomen: Report . of M th e 
Advisory C ommi ssion on the Status of ~Wom en . 
Sacramento, California: state of California, 
1971. 

Examines the, changing roles and 
responsibilities of women in California, and 
the impact of such changes on women and on 
. society. Hakes recommendations, including 
those relating to the balance of men and 
women throughout the educational system. 



VI, VII, XIV Carnegie-Hellon University. 

"Final report of Women's Commission sum- 
marized. m C arneaie-Hellon University Report . 
November 1971, (Himeographed Publication) 



Citizens 9 Advisory Council on the 



123 



99 



... Status of Somen* 

1 : The Eaaal Rights Amendments: What It 

Will and Won't Do. August 28, 1970. 
(Niaeographed Publication) 

Also In: E qual Bights for M en and 
Rome n. Hearings, pp. 564-567.*" 
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I XII , XIII, XV Citizens 9 Advisory Council on the 

% Status of Romen. 

| The Proposed Equal Bights Amendment to 

| the Onited states Constitution. Washington, 

£ D.C.: Citizens 9 Advisory Council on the 

| Status of Rouen, March 1970. (Memorandum) 

I' Bevievs the history of the amendments. 

| Discusses lavs vhich discriminate on the 

f basis of sex, the position of voaen under ex- 

| isting constitutional provisions, and 

objections to the proposed amendment. 

i 

I VII, XIV "Collegiate Commission on the Status of 

\ Romen. 99 

\ Intercollegiate Association of Romen Stu - 

dents. Rational Motes, pp. 1-3. January 
1971. 

Copy received, from Intercollegiate Asso- 
ciation of Romen Students, Box 3028, Univer- 
sity station, Columbus, Ohio, 43210. 

Summary of a resolution passed at the 
University of Alabama to establish 
Commissions on the Status of Romen through 
each local Association of Romen Students 
chapter. 



XVI Dupont, Julie A. 

Romen — Their Social and Economic Status . 
Hashington, D.C.: U.S. Department of Labor. 
Library, December 1970. 

Bibliography encompassing the following 
categories concerned with' the social and eco- 
nomic status of vomen both historically and 
in the nineteenth and twentieth centuries: 
1* Biography., 2. Education, 3. Employment 
. and wages, 4. Feminist movements and organi- 
zations, 5. Legal status, 6. Negro women, 
7. Suffrage, and 8. Romen and trade unions. 
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Includes a selected list of special 
collections of material relating to women in 
United States libraries. 



XII, XIII, XIV Eastwood, Mary. 

Fighting Job Discrimination; Three 
Federal Approaches. Washington, D.C . : Today 
Publications and News Service, 1971. (Law 
and Women Series, Ho. 1 (Law-1)). 

Comparative analysis of three federal 
laws designed to eliminate discrimination 
based on sex in private or federal 
employment: Title VII of the Civil Bights 
Act of 1964, Executive Order 11246, and Exec- 
utive Order 11478. Coapares the scope, 
administration by governient agencies, 
affirmative action plans and regulations, 
complaint procedures, remedies, and 
sanctions. Explores sex-based rules. 



VIA Fahey, Dr. Shirley. 

Pol icies and Practices Relating to the 
Employment of Relatives in Land-Grant Oniver - 
sities: Preliminary Summary* 1970. 
. (Mimeographed Publication) 

Received from: Or. Shirley Fahey, 
Assistant Professor of Psychiatry, . University 
of Arizona, Tucson, Arizona, 85721.. 



XIV Miner, Anne S. 

"Women at Stanford: Recommendations on 
academic affirmative action for women." In: 
Academic Employment of Women at Stanford. 

Excerpts of "this affirmative action rec- 
ommendations are distributed by the Project 
on the Status of Women, Association of Ameri- 
can Colleges, 1818 R Street, Washington, 
O.C., 20009. 



VIA Modern Language Association Commission on Women. 

"The status of women: A summary. 91 
Summary report written by Howe, Horlock, 
and Berk for the Commission on Women. Avail- 
able in manuscript from P. Howe, Goucher Col* 
iege, Tovson, Maryland, 21204. 
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Analysis of data received fro* a nation- 
vide survey on the position of women in Eng- 
lish and Modern foreign language departments* 



Hodern Language lssociation Commission 
on women. 

"Women in 1971: Affirmative action." 
irticle received from Carol Ohmann, 
Chairwoman, HLA Commission on Women. 

Report froa which this suaaary is taken 
is available in manuscript from the ML* 
Commission on Women, Wesleyan Station, 
Hid die ton, Connecticut, 06<l57« 

Presents the Hodern Language Association 
Committee on Women's guidelines for 
affirmative action plans. Summarizes how 
much progress is being made in the 254 modern 
language departments being studied in the 



National Education Association. 

National Council of Administrative If omen in 

Education. 

Hanted--Bore Women in Educational 
Leadership. Washington, O.C.: National Edu- 
cation Association, 1965. 

Focuses on the problems of women at 
policy-making levels in education. Discusses 
what lies ahead in educational administra- 
tion. 



Pool, Mrs. William C, ed. 

Texas Project Be-entry. American Asso- 
ciation of University Women. Texas Division, 
Harch 1971. 

Guide to the services and opportunities 
offered by Texas colleges and universities 
for the mature woman who wishes to continue 
her education. 



Ross, Susan D. 

Sex Discrimination and Protective Labor 
Legislation. Hay 1 , 1970. 

Received from Citizens 1 Advisory Council 
on the Status of Women. 




Canada. 
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VIA, VII 



XII , XIII 



Examines opposition to the Equal Bights 
Amendment giving background information. 
Discusses restrictive state lavs applicable 
to vomen only, the Federal Court approach to 
these lavs, and significant changes by state 
legislature or state attorneys general in 
state protective labor lavs since 1966. 



Hoy, Paulette. 

M Hov higher education keeps vomen down." 
Massau Herald's sisterhood geek. 1(2): 1 . 
September 23, 1971. 

Received from Paulette Hoy, 215 West 
78th Street, Apt. 9D, Hew York, Hev York, 
10024. 



Sandler, Bernice. 

"Can't the government help? Isn't there 
a lav?" (Draft chapter for Academic Vomen on 
the Hove. Alice Bossi, Editor.) ~ 

Draft chapter received from Bernice 
Sandler, Association of American Colleges, 
1818 H Street, H.M. , Bashington, D.C., 20009. 

Explains exemptions of both Title VII of 
the Civil Bights Act of 1964 and the Equal 
Pay Act of 1963. Discusses Executive Order 
11246 as amended, legal action undertaken by 
HEAL, vhat happens to complaints, numerical 
goals for vomen, affirmative action plans, 
and discrimination against vomen in higher 
education in general. 



VIA, VII, XII 
XIII 



Sandler, Bernice. 

"Discrimination against vomen in higher 
education. 19 

Article received from Bernice Sandler, 
Association of American Colleges, 1818 B 
Street, M.S. Washington, D.C., 20009. 

Discusses discrimination in higher edu- 
cation including faculty promotions, the aca- 
demic hierarchy, admissions quotas, and 
others. Covers action taken against univer- 
sities and colleges and myths about vomen 
faculty and students. 
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XIII, XIV 



Sandler, Bernice, and Sheldon E. 
Steinbach. 

"HEi contract compliance — major concerns 
of institutions." 1972. 

Publication received from Association of 
American Colleges, 1818 B Street N. W. , Wash- 
ington, D.C. # 20009. 

Describes a typical contract compliance 
review in terms of how it may currently be 
conducted. Identifies nine major issues 
which, at the tine of its writing, still 
remained unresolved. 



II, XII, XIII 
XIV 



Sigworth, Heather. 

"The legal aspects of sex discrimination 
against female faculty. 19 

Article received from Heather Sigworth, 
College of Law, University of Illinois, 
Champaign-Orbana, Illinois, 61820. 

Suggests legal tools available for 
fighting discrimination in the university. 
Includes special considerations concerning 
nepotism rules. 



VIA 



Sigworth, Heather. 

"Nepotism rules are legally suspect for 
several reasons. n 

Article received from Heather Sigworth, 
College of Law, University of Illinois, 
Chaapaign-Orbana, Illinois, 61820. 



VIA 



Sigworth, Heather. 

"Suggestions for combating •nepotism 1 
rules. " 

Article received from Heather Sigworth, 
College of Law, University of Illinois, 
Champaign-Orbana, Illinois, 61820. 



X, XVII 



Spiegel, Jeanne. 

Continuing Education for Women; A Se- 
lected Annotated Bibliography^ tf ash ing t o n , 
D.C,: Business and Professional Women's 
Foundation , 1 967 • 
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Lists and annotates books, pamphlets, 
reports, theses, articles, and microfilms 
concerned with continuing education for 
woaen. 



II, VII, X Theodore, Athena. 

XIV, XVI "Professional women: The unchanging 

scene. * 

Paper prepared for presentation at the 
66th annual meeting of the American 
Sociological Association, August 30 — Septem- 
ber 2, 1971. 

Theodore's stated purpose is to present 
data to support three findings: 1. In a 
world reverberating with social and 
technological change, change has not cone to 
professional women. 2. Except for soae 
snail fluctuation, woaen fully employed in 
professional positions requiring aaster 9 s or 
doctorate degrees have not improved their 
status at all since the turn of the century. 
3. The proportion of woaen in those occupa- 
tions which have been traditionally feaale 
strongholds— the semi-professions — has begun 
for the first tine to 5 how significant de- 
clines in the short space of a decade as 
males have invaded virtually all these fields 
and have even began to outnumber females. 
Discusses women's colleges, women's profes- 
sional associations, departments of female 
studies, and programs in the continuing edu- 
cation of women. 



XII, XV Tinsley, Adrian. 

"Academic women, sex discrimination and 
the law." 

Adrian Kinsley, Department of English, 
University of Maryland, College Park, 
Maryland, 20742. 



VIA, XII, XIII Tinsley, Adrian. 

Academic Women. Sex Discrimination anj 
the lawtf An Action Handbook. Hiddl eto wn , 
Connecticut: Modern Language Association. 
Commission on Women, December 1971. 
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Copies of this pamphlet are available 

| from Carol Ohmann, Chairwoman, HL4 Commission 

I on iomen, Hesleyan Station, Hiddletovn, 

% Connecticut, 06457. 
I Discusses federal lav, pending 

| legislation, executive orders, and state lav 

\- in regards to discrimination against women • 

c Explains grievance procedures and procedures 

1 for finding legal assistance. 

r 
y 

I »I# VII, XIV University of Pittsburgh. University 

\ Committee for Women's Rights. "Discrimina- 

1 tion against women at the University of 

Pittsburgh. " November 1 970 • 
i Attempts to chronicle the activities of 

the University Committee for Women's Bights 
during its first year of existence. Shows 
\ that discrimination against women at the Uni- 

versity does exist and that the attempts of 
the University Committee to change the system 
I by negotiating through the appropriate 

channels led only to ultimate appeal to ex- 
j ternal enforcement agencies. 

i 
i 

j XV "Victory at last!" 



Moaen United. Release. 19. April 3, 1972. 
Hoaen United, P.O. Box 300, iashington. 



i D,C. , 20044. 



VII "Voaen's Studies College at SON! 

sets precedents." 
i S pokes woaan. 2(11): 6. Hay 1, 1972. 

i 
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APPENDIX I 

A majority of the articles concerning legislation and 
judicial or administrative decisions refer to three principal 
items: Title VII of the civil Bights Act of 196<l # Executive 
Order 11246, and Executive Order 11375. Exerpts from the 
texts of these three items have been included for your 
convenience. 



TITLE VII OF THE CIVIL BIGHTS ACT OP 1964 



EXEMPTION 

SEC. 702. This title shall not apply to an employer 
vith respect to the employment of aliens outside any State, 
or to a religious corporation, association, or society with 
respect to the employment of individuals of a particular 
religion to perform work connected vith the carrying on by 
such corporation, association, or society of its religious 
activities or to an educational institution with respect to 
the emp loyment of individuals to perform work connected with 
the edu cational activities of such institution. 



DISCBIHIHATION BECAUSE OF BACE, COLOB, RELIGION, SEX, 

OB RATIONAL OBIGIN 

SEC. 703. (a) It shall be an unlawful employment 
practice for an employer — 

(1) to fail or refuse to hire or to discharge any 
individual, or otherwise to discriminate against any in- 
dividual with respect to his compensation, terms, condi- 
tions, or privileges of employment, because of such in- 
dividual's race, color, religion, sex, or national 
origin; or 

(2) to limit, segregate, or classify his employees 
in any way which would deprive or tend to deprive any 
individual of employment opportunities or otherwise 
adversely affect his status as an employee, because of 
such individual's race, color, religion, sex, or 
national origin. 

(b) It shall be an unlawful employment practice for an 
employment agency to fail or refuse to refer for employment, 
or otherwise to discriminate against, any individual because 
of his race, color, religion, sex, or national origin, or to 
classify or refer for employment any individual on the basis 
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of his race, color, religion, sex, or national origin. 

(c) It shall be an unlawful employment practice for a 
labor organization — 

(1) to exclude or to expel from its membership, or 
otherwise to discriminate against, any individual be- 
cause of his race, color, religion, sex, ojc national 
origin; 

(2) to limit, segregate, or classify its member- 
ship, or to classify or fail or refuse to refer for 
employment any individual, in any way which vould 
deprive or tend to deprive any individual of employment 
opportunities, or vould limit such employment 
opportunities os: otherwise adversely affect his status 
as an employee or as an applicant for employment, be- 
cause of such individual's race, color, religion, sex, 
or national origin; or 

(3) to cause or attempt to cause an employer to 
discriminate against an individual in violation of this 
section. 

(d) It shall be an unlawful employment practice for any 
employer, labor organization, or joint labor-management com- 
mittee controlling apprenticeship or other training or 
retraining, including on-the-job training programs to dis- 
criminate against any individual because of his race, color, 
religion, sex, or national origin in admission to, or 
employment in, any program established to provide 
apprenticeship or other training. 

(e) Mot withstanding any other provision of this title, 
(1) it shall not be an unlawful employment practice for an 
employer to hire and employ employees, for an employment 
agency to classify, or refer for employment any individual, 
for a labor organization to classify its membership or to 
classify or refer for employment any individual, or for an 
employer, labor organization, or joint labor-management com- 
mittee controlling apprenticeship or o^het training or 
retraining programs to admit or employ any iuaividual in any 
such program, on the basis of his religion, sex, or national 
origin in those certain instances where religion, sex, or 
national origin is a bona fide occupational qualification 
reasonably necessary to the normal operation of that particu- 
lar business or enterprise, and (2) it shall not be an 
unlawful employment practice for a school, college, universi- 
ty, or other educational institution or institution of learn- 
ing to hire and employ employees of a particular religion if 
such school, college, university, or other educational insti- 
tution or institution of learning is, in whole or in substan- 
tial part, owned, supported, controlled, or managed by a par- 
ticular religion or by a particular religious corporation, 
association, or society, or if the curriculum of such school. 
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college, university, or othec educational institution or in- 
stitution of learning is directed tovard the propagation of a 
particular religion. 

(f) As used in this title, the phrase "unlawful 
employment practice 9 * shall not be deemed to include any 
action or Measure taken by an employer, labor organization, 
joint labor-management committee, or employment agency vith 
respect to an individual who is a member of the Communist 
Party of the United States or of any other organization re- 
quired to register as a Communist-action or Communist-front 
organization by final order of the Subversive Activities Con- 
trol Board pursuant to the Subversive Activites Control Act 
of 1950. 

(g) Notwithstanding any other provision of this title, 
it shall not be an unlawful employment practice for an 
employer to fail or refuse to hire and employ any individual 
for any position, for an employer to discharge any individual 
from any position, or for an employment agency to fail or 
refuse to refer any individual for employment in any posi- 
tion, or for a labor organization to fail or refuse to refer 
any individual for employment in any position, if — 

(1) the occupancy of such position, or access to 
the premises in or upon which any part of the duties of 
such position is performed or is to be performed, is 
subject to any requirement imposed in the interest of 
the national security of the United States under any 
security program in effect pursuant to or administered 
under any statute of the Onited States or any Executive 
order of the President; and 

(2) such individual has not fulfilled or has 
ceased to fulfill that requirement. 

(h) Notwithstanding any other provision of this title, 
it shall not be an unlawful employment practice for an 
employer to apply different standards of compensation, or 
different terms, conditions, or privileges of employment 
pursuant to a bona fide seniority or merit system, or a 
system which measures earnings by quantity or quality of pro- 
duction or to employees who work in different locations, pro- 
vided that such differences are not the result of an 
intention to discriminate because of race, color, religion, 
sex, or national origin, nor shall it be an unlawful 
employment practice for an employer to give and to act upon 
the results of any professionally developed ability test pro- 
vided that such test:, its administration or action upon the 
results is not designed, intended or used to discriminate be- 
cause of race, color, religion, sex or national* origin. It 
shall not be an unlawful employment practice under this title 
for any employer to differentiate upon the basis of sex in 
determining the amount of the wages or compensation paid or 
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to be paid to employees of such employer if such 
differentiation is authorized by the provisions of section 
6(d) of the Fair Labor Standards Act of 1938, as amended (29 
O.S.C. 206(d)). 

(i) Nothing contained in this title shall apply to any 
business or enterprise on or near an Indian reservation vith 
respect to any publicly announced employment practice of such 
business or enterprise under which a preferential treatment 
is given to any individual because he is an Indian living on 
or near a reservation. 

(j) nothing contained in this title shall be interpret* 
ed to require any employer, employment agency, labor organi- 
zation, or joint labor-management committee subject to this 
title to grant preferential treatment to any individual or to 
any group because of the race, color, religion, sex, or 
national origin of such individual or group on account of an 
imbalance vhich may exist vith respect to the total number or 
percentage of persons of any race, color, religion, sex, or 
national origin employed by any employer, referred or classi- 
fied for employment by any employment agency or labor organi- 
zation, admitted to membership or classified by any labor or- 
ganization, or admitted to, or employed in, ar»y 
apprenticeship or other training program, in comparison vith 
the total number or percentage of persons of such race, 
color, religion, sex, or national origin in any community. 
State, section, or other area, or in the available work force 
in any community, state, section, or other area. 

78 Stat, 255 
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EXECUTIVE ORDER 11246 



EQUAL EMPLOYMENT OPPORTUNITY 



Under and by virtue of the authority vested in me as 
President of the United States by the Constitution and 
statutes of the United States, it is ordered as follows: 



PART II — Nondiscrimination in 
Employment by Government Contractors 
and Subcontractors 



Subpart A — -Duties of the Secretary of Labor 

SEC. 20 1. The Secretary of Labor shall be responsible 
for the administration of Parts II ana III of this Order and 
shall adopt such rules and regulations and issue such orders 
as he deems necessary and appropriate to achieve the purposes 
thereof. 



Subpart B — Contractors 9 Agreements 

SEC. 202. Except in contracts exempted in accordance 
with Section 20U of this Order, all Government contracting 
agencies shall include in every Government contract hereafter 
entered into the following provisions: 



"During the performance of this contract, the contractor 
agrees as follows: 



"(1) The contractor will not discriminate against any 
employee or applicant for employment because of race, creed, 
color, or national origin. The contractor will take 
affirmative action to ensure that applicants are employed, 
and that employees are treated during employment, without 
regard to their race, creed, color, or national origin. Such 
action shall include, but not be limited to the following: 
employment, upgrading, demotion, or transfer; recruitment or 
recruitment advertising; layoff or termination; rates of pay 
or other forms of compensation; and selection for training, 
including apprenticeship. The contractor agrees to post in 
conspicuous places, available to employees and applicants for 
employment, notices to be provided by the contracting officer 
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setting forth the provisions of this nondiscrimination 
clause. 



11 (2) The contractor will, in all solicitations or 
advertisements for employees placed by or on behalf of the 
contractor, state that all qualified applicants will receive 
consideration for employment without regard to race, creed, 
color, or national origin. 



M (3) The contractor will send to each labor union or 
representative of workers with which he has a collective 
bargaining agreement or other contract or understanding, a 
notice, to be provided by the agency contracting officer, 
advising the labor* union or workers 1 representative of the 
contractor's commitments under Section 202 of Executive Order 
No. 11246 of Sept. 24, 1965, and shall post copies of the 
notice in conspicuous places available to employees and 
applicants for employment. 

H (4) The contractor will comply with all provisions of 
Executive Order No. 11246 of Sept. 24, 1965, and of the 
rules, regulations, and relevant orders of the Secretary of 
Labor. 



"(5) The contractor will furnish all information and 
reports required by Executive Order No. 11246 of Sept. 1965, 
and by the rules, regulations, and orders of the Secretary of 
Labor, or pursuant thereto, and will permit access to his 
books, records, and accounts by the contracting agency and 
the Secretary of Labor for purposes of investigation to 
ascertain compliance with such rules, regulations, and 
orders. 



"(6) In the event of the contractor's noncompliance 
with the nondiscrimination clauses of this contract or with 
any of such rules, regulations, or orders, this contract may 
be cancelled, terminated, or suspended in whole or in part 
and the contractor may be declared ineligible for further 
Government contracts in accordance with procedures authorized 
in Executive Order No. 11246 of Sept. 24, 1965, and such 
other sanctions may be imposed and remedies involved as pro- 
vided in Executive Order No. 11246 of Sept. 24, 1965, or by 
rule, regulation, or order of the Secretary of Labor, or as 
otherwise provided by law. 
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" (7) The contractor will include the provisions of 
Paragraphs (1) through (7) in every subcontract or purchase 
order unless exempted by rules, regulations, or orders of the 
Secretary of Labor issued pursuant to Section 204 of Execu- 
tive Order No. 11246 of Sept. 24, 1965, so that such 
provisions will be binding upon each subcontractor or vendor. 
The contractor vill take such action vith respect to any 
subcontract or purchase order as the contracting agency may 
direct as a means of enforcing such provisions including 
sanctions for noncompliance: Pr ovi ded, however. That in the 
event the contractor becomes involved in, or is threatened 
vith, litigation with a subcontractor or vendor as a result 
of such direction by the contracting agency, the contractor 
may request the United States to enter into such litigation 
to protect the interests of the United States. 91 



SEC. 203. (a) Each contractor having a contract con- 
taining the provisions prescribed in Section 202 shall file, 
and shall cause each of his subcontractors to file. 
Compliance Reports with the contracting agency or the 
Secretary of Labor as may be directed. Compliance Reports 
shall be filed within such times and shall contain such 
information as to the practices, policies, programs, and 
employment policies, programs, and employment statistics of 
the contractor and each subcontractor, and shall be in such 
form, as the Secretary of Labor may prescribe. 



(b) Bidders or prospective contractors or 
subcontractors may be required to state whether they have 
participated in any previous contract subject to the 
provisions of this Ocder, or any preceding similar Executive 
Order, and in that event to submit, on behalf of themselves 
and their proposed subcontractors. Compliance Reports prior 
to or as an initial part of their bid or negotiation of a 
contract. 



(c) Whenever the contractor or subcontractor has a 
collective bargaining agreement or other contract or under- 
standing with a labor union or an agency referring workers or 
providing or supervising apprenticeship or training for such 
workers, the Compliance Report shall include such information 
as to such labor union's or agency's practices and policies 
affecting compliance as the Secretary of Labor may prescribe: 
Provide d, That to the extent such information is within the 
exclusive possession of a labor union or an agency referring 
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workers or providing or supervising apprenticeship or train- 
ing and such labor union or agency shall refuse to furnish 
such information to the contractor, the contractor shall so 
certify to the contracting agency as part of its Compliance 
Report and shall set forth what efforts he has made to obtain 
such information. 



(d) The contracting agency or the Secretary of Labor 
may direct that any bidder or prospective contractor or 
subcontractor shall submit, as part of his Compliance Report, 
a statement in writing, signed by an authorized officer or 
agent on behalf of any labor union or any agency referring 
workers or providing or supervising apprenticeship or other 
training, with which the bidder or prospective contractor 
deals, with supporting information, to the effect that the 
signer • s practices and policies do not discriminate on the 
grounds of race, color, creed, or national origin, and that 
the signer either will affirmatively cooperate in the imple- 
mentation of the policy and provisions of this Order or that 
it consents and agrees that recruitment, employment, and the 
terms and conditions of employment under the proposed 
contract shall be in accordance with the purposes and 
pro^isixms of the Order. In the event that the union, or the 
agency shall refuse to execute such a statement, the 
Compliance Report shall so certify and set ftirth what efforts 
have been made to secure such a statement and such additional 
factual material as the contracting agency or the Secretary 
of Latior may require. 

30 Fed. Reg. 12319 
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EXECUTIVE ORDER 
11375 



AMENDING EXECOTIVE ORDER NO. 11246, 
RELATING TO EQUAL EMPLOYMENT OPPOBTONITY 



It is the policy of the United States Government to pro- 
vide equal opportunity in Federal employment and in 
employ lent by Federal contractors on the basis of nerit and 
without discrimination because of race, color, religion, sex 
or national origin. 



The Congress, by enacting Title VII of the Civil Bights 
Act of 1964, enunciated a national policy of equal employment 
opportunity in private employment, without discrimination be- 
cause of race, color, religion, sex or national origin. 



Executive Order No. 11246 of September 24, 1965, carried 
forward a program of equal employment opportunity in Govern- 
ment employment, employment by Federal contractors and 
subcontractors and employment under Federally assisted con- 
struction contracts regardless of race, creed, color or 
national origin. 



It is desirable that the equal employment opportunity 
programs provided for in Executive Order No. 11246 expressly 
embrace discrimination on account of sex. 



HON, THEREFORE, by virtue of the authority vested in me 
as President of the United States by the Constitution and 
statutes of the United States, it is ordered that Executive 
Order No. 11246 of September 24, 1965, be amended as follows: 

(3) Paragraphs (1) and (2) of the quoted required 
contract provisions in section 202 of Part II, concerning 
nondiscrimination in employment by Government contractors and 
subcontractors, are revised to read as follows: 



"(1) The contractor will not discriminate against 
any employee or applicant for employment because of 
race, color, religion, sex, or national origin. The 
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contractor will take affirmative action to ensure that 
applicants are employed, and that employees are treated 
during employment, without regard to their race, color, 
religion, sex or national origin* Such action shall 
include, but not be limited to the following: 
employment, upgrading, demotion, or transfer; 
recruit lent or recruitment advertising; lay-off or ter- 
mination; rates of pay or other forms of compensation; 
and selection for training, including apprenticeship. 
The contractor agrees to post in conspicuous places, 
available to employees and applicants for employment, 
notices to be provided by the contracting officer set- 
ting forth the provisions of this nondiscrimination 
clause. 



"(2) The contractor will, in all solicitations or 
advertisements for employees placed by or on behalf of 
the contractor, state that all qualified applicants will 
receive consideration for employment without regard to 
race, color, religion, sex or national origin." 



(«) Section 203 (d) of Part II is revised to read as 
follows: 



" (d) The contracting agency or the Secretary of 
Labor may direct that any bidder or prospective 
contractor or subcontractor shall submit, as part of his 
Compliance Beport, a statement in writing, signed by an 
authorized officer or agent on behalf of any labor union 
or any agency referring workers or providing or 
supervising apprenticeship or other training, with which 
the bidder or prospective contractor deals, with 
supporting information, to the effect that the signer's 
practices and policies do not discriminate on the 
grounds of race, color, religion, sex or national 
origin, and that the signer either will affirmatively 
cooperate in the implementation of the policy and 
provisions of this order or that it consents and agrees 
that recruitment, employment, and the terms and condi- 
tions of employment under the proposed contract shall be 
in accordance with the purposes and provisions of the 
order, in the event that the union, or the agency shall 
refuse to execute such a statement, the Compliance 
Beport shall so certify, and set forth what efforts have 
been made to secure such a statement and such additional 
factual material as the contracting agency or the 
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Secretary of Labor say require." 

The amendments to Part II shall be effective one 
year after the date of this order. 

The White House LYNDON B. JOHNSON 

October 13, 1967. 32 Fed. Beg. 14303 
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APPENDIX II 

Executive Order 11246, as amended by Executive Order 
11375, requires all Federal contractors to "take affirmative 
action to ensure that applicants aire eaployed, and that 
employees are treated during employment, without regard to 
their race, color, religion, national origin, or sex. 11 Where 
necessary, contractors are also required to remedy the 
effects of past discrimination. 

1 listing of universities and colleges charged vith sex 
discrimination under this Order has been included especially 
for those individuals presently writing affirmative action 
programs or those who vill be attempting this task in the 
near future. Individuals vith this list vill be able to 
contact other universities or colleges vho have experienced 
the necessity of writing these programs. 



UNIVERSITIES AND COLLEGES CHARGED VITH SEX DISCBIHINATIOH 
UNDER BXECOTIVE OBDEB 11246, AS AHEMDED. 



(Filed by HEAL unless otherwise indicated) 



Jan. 31, 1970; Class action requested against all uni- 
versities and colleges holding Federal contracts — University 
of Haryland, College Park, Maryland. 

Ear. 16, 1970: Class action requested against City Uni- 
versity of New York, New York, N.Y.; Brooklyn College; City 
College; Hunter College; John Jay College of Criainal 
Justice; Queens College; Borough of Hanhattan Community Col- 
lege; Bronx Community College; Kingsborough Coaaunity Col- 
lege; Hew York City Coaaunity College; Queensborough 
Coaaunity College; Staten Island Coaaunity College; York 
Coaaunity College; Graduate Center cf the University; Univer- 
sity of North Carolina, Chapel Hill, North Carolina. 

Bar. 25, 1970: Harvard University (National Organiza- 
tion for lonen) • 

Har. 26, 1970: University of Pittsburgh (University 
Coaaittee for ioaen's Bights). 

Apr. 14, 1970: Western Carolina Unviersity, Cullovhee, 

N.C. 
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Apr. 22, 1970: American Personnel and Guidance Associa- 
tion, Hash., D.C.; University of Tennessee, Knoxville, Tenn. ; 
American Psychological Association, Hash., D.C.; Northeastern 
Illinois State College, Chicago, 111.; DePauv University, 
Greencastle, Ind. ; Haryaount College, Tarrytovn, Rev York: 
Hart wick College, Oneonta, Hew York; fiercer County Community 
College, Trenton, New Jersey; Frost burg State College, 
Prostburg, Bar y land; clarion State College, Clarion, Penna.; 
Lincoln University, Penna.; George Hashington University, 
Bash., D.C.; Susquehanna University, Selinsgrove, Penna.; 
University of North Carolina at Hilnington, B.C.; Virginia 
Commonwealth University, Richmond, Va.; Southern Illinois 
University, Carbondale, 111.; Michigan Technological Univer- 
sity, Houghton, flich.; Pacific Lutheran University, Tacona, 
Hashington; Rutgers, the State University, Mew Brunswick, Nev 
Jersey; Douglass College, Hew Brunswick, Hew Jersey; Rutgers, 
The State University, Caaden, Nev Jersey; Rutgers, the State 
University, Newark, Nev Jersey; Livingston College, New 
Brunswick, New Jersey; Chesapeake Community College, Nye 
Hills, Baryland. 

Apr. 26, 1970: Boston College, Boston, Mass.; 
Northeastern University, Boston, Bass.; University of 
Massachusetts, Amherst, Bass.; University of Massachusetts, 
Boston, Bass.; Boston University, Boston, Bass.; Radcliffe 
College, Cambridge, Bass.; University of Rhode Island, 
Kingston, R.I.; University of Nev Hampshire, Durham, N.H.; 
Nassachusetts Institute of Technology, Cambridge, Bass.; 
Tufts University, Bedford, Bass.; Brandeis University, 
Hal than, Bass.; Salem state College, Salem, Bass.; Clark Uni- 
versity, Horcester, Bass.; Brown University, Providence, 
R.I.; Amherst College, Amherst, Bass.; Assumption College, 
Horcester, Bass.; Holy Cross College, Norcester, Bass.; Smith 
College, Northampton, Bass.; university of Connecticut, 
Storrs, Conn.; University of fliaai. Coral Gables, Pla. 

flay 11, 1970: Columbia University, Nev York, N.Y.; Uni- 
versity of Georgia, Athens, Georgia; western Hashington State 
College, Bellinghan, Hash. 

Hay 25, 1970: state University System of Florida; 
Florida International University, Hiani, Fla.; Florida 
Technological University, Orlando, Fla. ; University of South 
Florida, Tampa, Florida; University of Hest Florida, 
Pensacola, Fla.; Florida Atlantic University, Boca Raton, 
Fla.; Florida State University, Tallahassee, Fla.; Florida A 
6 H University, Tallahassee, Fla.; University of Florida, 
Gainesville, Fla.; University of Northern Florida, 
Jacksonville, Fla.— All two year colleges under the Division 



i r 

i 

145 • i 

J 



121 



of Community Colleges, Florida State Department of Education: 
Brevard Jr. College, Cocoa, Pla.; Broward jr. College, Ft. 
Lauderdale, Fla. ; Central Florida Jr. College, Ocala, Fla.; 
Chipola Jr. College, Harianna, Fla.; Oaytona Beach Jr. Col- 
lege, Oaytona Beach, Fla.; Edison Jr. College, Fort Hyers, 
Fla.; Florida Jr. College, Jacksonville, Fla.; Florida Keys 
Jr. College, Key lest, Fla.; Gulf Coast Jr. College, Panama 
City, Florida; Hillsborough Jr. College, Tampa, Fla.; Indian 
Hirer Junior College, Fort Pierce, Florida; Lake City Jr. 
College 6 Forest Hanger School, Lake City, Fla.; Lake-Sumter 
Jr. College, Leesburg, Fla.; Ranatee, Jr. College, Bradenton, 
Fla.; Miami-Dade Jr. College; North Florida Jr. College, 
Madison, Florida; Okaloosa-Ialton Jr. College, Miceville, 
Fla.; Palm Beach Jr. College, Lake Worth, Fla.; Pensacola Jr. 
College, Pensacola, Fla.; Polk Jr. College, winter Haven, 
Fla.; Santa Fe Jr. College, Gainesville, Fla.; Seminole Jr. 
College, Sanford, Fla.; South Florida Jr. College; St. Johns 
Biver Jr. College; St. Petersburg Jr. College, St. 
Petersburg, Fla.; Tallahassee Jr. College; Valencia Jr. Col- 
lege, Orlando, Fla* 

Hay 25, 1970: Eastern Illinois University, Charleston, 
111.; Hinthrop College, Rock Hill, S.C. 

June 1, 1970: Entire State University and State College 
System of California — University of California at Berkeley, 
Cal.; University of California at Davis, Cal.; University of 
California at Irvine, Cal.; University of California at Los 
Angeles, Cal.; University of California at Riverside, Cal.; 
University of California at San Diego, Cal.; University of 
California at Santa Cruz, Cal.: University of California at 
San Francisco, Cal.; University of California at Santa 
Barbara, Cal.; California State College at Doninguez Hills, 
Cal.; California State College at Fullerton, Cal.; California 
State College at Hayvard, Cal.; California State College at 
San Bernadino; California State College at Long Beach, Cal.; 
California State College at Los Angeles, Cal.; California 
State Polytechnic College, Pomona, Cal.; Chico State College, 
Chico, Cal.; Fresno State College, Fresno, Cal.; Humboldt 
State College, Areata, Cal.; Sacramento State College, 
Sacramento, Cal.; San Diego State College, San Diego, Cal.; . 
San Fernando Valley State College, Nort bridge, Cal.; San 
Francisco State Collage, San Francisco, Cal.; San Jose State 
College, San Jose, Cal.; Sonoma State College, Rohnert Park, 
Cal.; Stanislaus State College, Turlock, Cal. 

Hay 28, 1970: University of Michigan, Ann Arbor, Rich. 
(FOCUS) . 
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June 30, 1970: Onivecsity of Minnesota, Minneapolis, 
flinn. ; Carnegie-Mel Ion University, Pittsburgh, Penna. 

July 1, 1970: Wayne State University, Detroit, Mich. 

July 5, 1970: Oniversity of Wisconsin, Madison, His.; 
Brooklyn College, Brooklyn, H.I. ; Phi Delta Kappa (all nale 
honorary educational organization) . 

July 1970: State Oniversity of Hew York (SUHY systen) 
(national Organization for Ho ten) — state Oniversity of New 
York at Albany, H.Y. ; State University .of New York at 
Buffalo, H.Y.; State University of New York at Binghanton, 
Vestal, H.Y.; State University of New York at Stony Brook, 
H.Y. ; State University of Hew York Downstate Hedical Center, 
H.Y., H.Y.; State University of New York Upstate Hedical 
Center, Syracuse, H.Y. ; State University Maritine College, 
Hew York, H.Y.; State University College of Ceramics, Alfred 
Univ., Alfred, N.Y. ; State University College of Agriculture 
at Cornell Univ., Ithaca, H.Y., state University College of 
Hone Economics at Cornell, Ithaca, N.Y. ; State University 
School of Industrial and Labor Relations at Cornell, state 
University Veterinary College at Cornell Univ., Ithaca, N.Y. , 
State University College of Forestry at Syracuse University; 
State University College at Brockport, H.Y. ; Stat© University 
College at Buffalo, H.y. ; state University College at 
Cortland, H.Y.; state University College at Predonia, N. Y. ; 
State University College at Genesco, N.Y.; State University 
College at New Paltz, H.Y.; State University College at 
Onconta, H.Y. ; State University College of Oswego, H.Y.; 
State University College at Plattsburgh, H.Y.; State Univer- 
sity College at Potsdan, H.Y;; state University Agricultural 
6 Technical College at Alfred, H.Y.; state University 
Agricultural 6 Technical College at Canton, H.Y.; State Uni- 
versity Agricultural 6 Technical College at Cobleskill; state 
University Agricultural & Technical College at Delhi, N.Y.; 
State University Agricultural & Technical College at 
Parningdale, N.Y.; State University Agricultural S Technical 
College at Horrisville, N.Y. 

Oct. 5, 1970: class action against all Hedical 
Schools— Hedical College of Alabaaa; University of Arizona 
Hedical School; University of Arkansas Hedical School; Uni- 
versity of California at Davis, Hedical School; University of 
California at Irvine Hedical School; Lona Linda University 
School of Hedicine; University of California at Los Angeles 
Hedical School; University of Southern California Hedical 
School; Stanford University Hedical School; University of 
California at San Diego Hedical School; University of 
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California at San Francisco Medical School; University of 
Colorado Medical school; University of Connecticut Medical 
School; Yale University Medical School; Georgetown University 
Medical School; George Washington University Medical School; 
Howard University Medical School; University of Hiani Medical 
School; university of Florida; Eiory University Medical 
School; Medical College of Georgia; Orivesity of Hawaii 
Medical School; Chicago Medical School; Northwestern Univer- 
sity Medical School; Loyola University Stritch School of 
Medicine; University of Chicago Pritxker School of Medicine; 
University of Illinois School of Medicine; State University 
of Iowa Medical School; University of Kansas Medical School; 
University of Kentucky Medical School; University of 
Louisville Medical School; Louisiana state University Medical 
School; Tulane University Medical school; Johns Hopkins Uni- 
versity Medical School; University of Maryland Medical 
School; Boston University Medical school; Harvard Medical 
School; Tufts University School of Medicine; University of 
Michigan School of Medicine; Bayne state University Medical 
School; Michigan state University School of Medicine; Univer- 
sity of Minnesota Medical School; University of Mississippi 
Medical School; University of Missouri Medical School; St. 
Louis University Medical School; Washington University 
Medical School; Creighton University Medical School; Univer- 
sity of Nebraska Medical School; Dartmouth Medical school; 
New Jersey College of Medicine; Rutgers — the State University 
Medical School; University of New Mexico Medical School; 
Albany Medical College; State University of New York at 
Buffalo Medical School; Albert Einstein College of Medicine; 
Coluabia University Medical School; Cornell University 
Medical School; Mount Sinai School of Medicine; New York 
Medical College; New York University Medical School; state 
University of New York Downs tate Medical school; University 
of Rochester Medical School; state University of New York 
Upstate Medical School; University of North Carolina Medical 
School; Duke University Medical School; Bowaan-Gray School of 
Medicine; University of North Dakota Medical School; Univer- 
sity of Cincinnati Medical School; Case western Deserve Uni- 
versity Medical School; Ohio State University Medical School; 
University of Oklahoaa Medical School; ..University of Oregon 
Medical School; Pennsylvania state University (Hershey) 
Medical School; Jefferson Medical College; Ten pie University 
Medical School; University of Pennsylvania Medical school; 
Medical college of Pennsylvania; University of Pittsburgh 
Medical School; University of Puerto Rico Medical School; 
Brown University Medical School; Medical college of south 
Carolina; University of South Dakota Medical School; Univer- 
sity of Tennessee Medical School; Meharry Medical College; 
Vanderbilt University Medical School; University of Texas 



Southwestern Hedical School; University of Texas Hedical 
Branch; Baylor University Hedical School; Oniversity of Texas 
(San Antonio) Hedical School; University of Utah Hedical 
School; University of Veraont Hedical School; University of 
Virginia Hedical School; Hedical College of Virginia; Univer- 
sity of Washington Hedical School; Vest Virginia University 
Hedical School; University of Wisconsin Hedical School: 
Hargaette University Hedical School; 

Oct. 30, 1970: Ohlone College, Frenont, Cal. 

Hov. 23, 1970: College of Willian and Hary, 
illixansburg, Va.; University of south Carolina, Colunbia. 
S.C.; University of Chicago, Chicago, 111. 

Dec. 29, 1970: Loyola University, New Orleans, la. : 
Louisiana state University, Hew Orleans, La.; Southern 
Hethodist University, Dallas, Texas; Franklin and Harshall 
College, Lancaster, Penn. 

Feb. 1, 1971: lale University, New Haven, Connecticut; 
Pennsylvania State University, University Park, Penn*.; Uni- 
versity of Hawaii. 

«^u 4 Feb * ? 6 :, 19 I 1: » lch i9an State University, East Lansing, 
Michigan; Oakland Oniversity, Rochester, Hichijan; UniversitJ 
of flissonri, Colunbia, Hissoari. • ; 

Apr. 12, 1971: Augsburg College, Hinneapolis, Minn. 

n«4„ Ap f: 21 1 ] 971: diversity of Bridgeport, Conn. ; Purdue 
University, Lafayette, Ind. ; Drake University, ioes Hoines, 
Iowa; University of Detroit, Detroit, Hich. 

Hay 24, 1971: Billanette University, Sales, Or. 

, . This listing has been excerpted fron Pair Labor stan - 
dard? Anenflnents of 197U Hearings, as ci ted- in the bibl iog- 
rapny. K : * 
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